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SCOPE AND REPORTING PERIOD

Minsheng Education Group Company Limited (the “Company”)
together with its subsidiaries (the “Group” or “we”) are pleased to
present the Environmental, Social and Governance (“ESG”) Report
(the “Report”) for the financial year ended 31 December 2025
(the “Year” or the “Reporting Period”). The Report elaborates
our commitments and strategies on corporate social responsibility,
and also summaries its ESG initiatives, plans and performance in
sustainability, with disclosure reference made to the ESG Reporting
Code (the “Code”) as set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

The Group is a leading “Internet +” vocational education group
in the People’s Republic of China (the “PRC”).The scope of this
ESG report is determined based on the significance and impacts
of the key businesses of the Group on the ESG, covering the
Group’s overall performance in three subject areas, namely, the
environmental, social and climate-related disclosure of the key
business operations of six campuses and one online education
entity (the “Key Operating Entities”) in the PRC, which were all in
full operation during the Year, unless otherwise stated. The business
operations to be reported include:

e Chongging College of Humanities, Science and Technology
(“CQ-CHST”);

e Pass College of Chongqging Technology and Business University
(“CQ-PASS’);

e Chongging Vocational College of Applied Technology (“CQ-
VCAT");

e Inner Mongolia Fengzhou Vocational College (“IM-FZVC”);

e  Chongging Electronic Information College (“CQ-EIC”);

e  Dianchi College (“YN-DCYU” or “YN-DC”) and

e Beijing Open Distance Education Centre Company Limited
(“Open Distance Education”).
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The scope of the Group had no major changes as most operations
and locations remained the same as the previous reporting period.
No other major changes in the business model and operational
locations have been made.

The Board of the Company acknowledges that it has overall
responsibility for the Group’s ESG strategy, reporting, evaluating
and for determining the Group’s ESG and climate-related risks.
During the Reporting Period, the Report has complied with all the
mandatory disclosure requirements and the “comply or explain”
provisions, as well as the principles of “materiality, quantitative,
balance and consistency”. The Group adopted the emission factors
and relevant local and international standards as set out in the
reporting guidance documents issued by the Stock Exchange in
preparing this Report in the same manner as in the previous year.
For details on the application of materiality reporting principle,
please refer to the section headed “Stakeholder Engagement and
Materiality” in this Report.

REPORTING PRINCIPLES

The preparation of this Report applied the following principles:

Materiality — materiality assessments have been carried out to
identify material ESG issues that have major impacts on investors
and other significant stakeholders, the processes involved have been
verified by the Board and the results of the engagement process
are presented in the “Stakeholder Engagement and Materiality”
section in this Report.

Quantitative — key performance indicators have been established,
and are measurable and applicable to make valid comparisons
under appropriate conditions; information on the standards,
methodologies, assumptions, and/or calculation tools used, and
sources of conversion factors used, have been disclosed where
applicable.

Balance - performance of the Group was presented impartially,
avoiding choices, omissions or presentation formats that may unduly
influence readers’ decisions or judgements.

Consistency - consistent statistical methodologies and the

presentation of KPIs have been used to allow meaningful comparisons
related to data over time.
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THE GROUP’S COMMITMENT ON ESG

The Group is committed to achieving the best academic outcomes
for students and endeavours to improve the quality of education
offered at all schools under its operation. The Group continuously
invests in upgrading facilities and allocating new resources to
accommodate the needs of all employees and students, as well as
providing them with the best study, work, and living environment.
The Group actively seeks opportunities to maximize the benefits of
investors and stakeholders, while striking and maintaining a balance
between the economic, social and environmental performances for
the goal of sustainable development.

The Group understands that it is responsible for the environmental
impacts arising from its business operations. The Group’s business
model belongs primarily to the service industry. Therefore, during
the Reporting Period, no significant pollutants were generated. The
adverse impact on the surrounding environment was also minimal.
Meanwhile, the Group is deeply aware of the importance to promote
environmental protection, energy conservation, and green campus
construction to the Group’s stakeholders. The Group continues to
take measures to save energy, reduce direct and indirect emissions,
as well as practice the reduce, reuse and recycle methodology in
treating waste. The Group encourages students and staff to adopt
energy-saving behaviour, achieve a low-carbon lifestyle, and take
initiatives in environmental protection.

ESG GOVERNANCE STRUCTURE

The Board holds the ultimate responsibility for the oversight of
the Group’s ESG and climate-related matters. It is responsible for
monitoring ESG and climate-related risks and opportunities to ensure
the incorporation of these considerations into the Group’s overall
strategy, operational planning, and risk management framework.
The Board annually reviews the Group’s climate and ESG-related
performance at Board meetings, including the implementation of
ESG and climate-related policies, key risks and mitigation measures,
to ensure alignment with regulatory requirements and the Group’s
long-term development strategy.

Management is responsible for assisting the Board in the daily
management and monitoring the climate-related matters, and
implementing the Board’s decisions on such matters. Management
regularly updates the Board on the climate and environmental
performance of the Group and its schools, identified material climate-
related risks and corresponding management and improvement
measures, so as to facilitate the Board in discharging its oversight
functions.
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The Group makes unified arrangements for and implement control
over logistics projects and material purchases of its schools
through logistics service centre. Under the relevant arrangement,
the logistics service centre will take climate and environmental
factors into consideration, such as use of resources and compliance
requirements, committing to ensuring that such activities comply
with the Group’s environmental and climate-related policies and to
mitigating potential environmental and climate-related risks.

Management

BIRE

To strengthen ESG and climate-related governance, the Group
assesses the environmental and climate-related performance of
each school through external organisations. Each school is subject
to annual assessment of ESG and climate-related disclosure
requirements by the International Finance Corporation, and
rectifies identified potential risks and continuously improves relevant
management measures based on their advice. The Board reviews the
assessment results and monitors the implementation of improvement
actions.

The Board also regularly reviews the effectiveness and progress
of climate-related initiatives, adjusting or strengthening relevant
policies and management measures in a timely manner based on
assessment results to enhance the Group’s capabilities to address
climate-related risks.

The Group recognises the importance of a well-informed Board
with adequate climate-related knowledge to the effective discharge
of the oversight functions. At this stage, the Group is assessing
the feasibility of establishing more systematic climate and ESG-
related training arrangements. This includes considering to invite
external experts to share insights with the Board on climate-related
risks, opportunities and the latest regulatory trends, with a view to
continuously enhancing the Board’s oversight capabilities regarding
climate-related matters.

Currently, the Group has not yet established any formal policy directly
linking climate-related performance to the remuneration of Directors
or senior management. The Board is considering and analyzing the
feasibility of gradually incorporating climate and other ESG-related
targets into the management performance appraisal mechanism
whenever appropriate in the future, so as to further enhance the
effectiveness of climate-related governance.
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AWARDS AND RECOGNITION

The Group stays committed to providing high-quality education, and
its educational services have been highly recognized and trusted by
various stakeholders. It has also won awards and honours at the
provincial and national levels. During the Reporting Period, some
of the awards and honours received by the Group were as follows:

Awarding Institution(s)/Authority(ies)

BRERE

RERRE

AEE-BERONEHEEHRE - EHER
B—ERAXERNENRARERE  EER
BRLRBERFHRIBMIKE - RREHABR
SEEFE D EBAEMIRENT

Recipient(s)

FREN

Beijing Municipal Science and Technology Commission, High-tech Enterprise Certificate
Beijing Municipal Finance Bureau and Beijing
Municipal Tax Service, State Taxation Administration

Open Distance Education

IRTHERNERS  KRTHER BZXHEERE BHRMAEES REHE
=HBRE
International Wushu Federation, Wushu Sports First Prize in Barehanded Forms and Swordplay at the 10th CQ-CHST
Management Center of General Administration of World Traditional Wushu Championships
Sport of China \
ERAHEE EXREARANEDHERDL ETRERERAMBEEEN - f—FL R AHEER
Macao Special Administrative Region Government, Asian  "Pterosaur Fly Over Devil City”, a children’s sci-fi film script,
Art Film Association, Macau International Art Film won the Outstanding Screenplay Award at the Asian Art Film
Association Festival
RPRRTHERR  SNENEYHE  RMERER JRNIEYER (RERBERN) RTNEWRIY HEAE
EX e miREI%
National Press and Publication Administration “The Young Eagle Choir” was granted an award from the
National Publishing Fund
BEFFELREE (RRABE) EEZRLRES
Organizing Committee of Yuan Ye Award International Honorary Award at the 16th Yuan Ye Award International
Competition Competition for University Students
BiefdRREAZe ET BRANAREERHERER
Denmark H.C. Andersen Culture & Art Committee Gold Award at the 2025 H.C. Andersen Art Awards YN-DC
AETARGEE N EMERERS 0255 Z{EEEIRENR SR EnEh

Hong Kong International Musician Association, Ministry of  First Prize in the World Folk Song Group at the 12th International

Tourism, Arts and Culture Malaysia Vocal Open Competition

First Prize in the Foreign Opera Aria Group at the 12th
International Vocal Open Competition
First Prize in the Foreign Art Song Group at the 12th
International Vocal Open Competition
ERARSEZNE  BREDHE - BRRULH FT_ERRBELREUARTE -F£
ET_ERRBELREINEHB N —ER
ET_EERBLLRENRBMHLE S

American Association for Higher Education Creativity Award at the 2025 American New Star Design Award
EIES 2025 B E Rt A B R
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Awarding Institution(s)/Authority(ies)

BRERE

R

Recipient(s)

FREN

Health Qigong Management Center of the General
Administration of Sport of China, Chinese Health
Qigong Association

BEFREERRIRDERTL  pERIRITE

Center for International Economic and Technological
Cooperation, Ministry of Industry and Information
Technology

TENESICBEREER A ER

Chinese Council of the BRICS Business Council,
International Alliance of Skills Development for Belt
& Road and BRICS, Belt & Road and BRICS Skills
Development and Technology Innovation Training
Centre

SRARIHREZETIESE  —FHELBERK

WEREIRHE  [—F-%] CeBARNAERE

BRI RO M
Asian Association of Lighting Designer
ENRBR e
China Education Online (eol.cn), jiuyegiao.cn
PEHERR  HEE
Organizing Committee of the 9th College Student

Environmental Protection Knowledge Competition
ENEAEERRAARELZE

First Prize in the University Class Group at the 2025 National
Fitness Qigong ¢ Baduanjin Campus Display Competition
(Onling)

202552 AR AR \RERERTAE (R1) REARA
%4

Gold Award at the Chongaing Division of the Oriental Creative
Star Design Competition

RAeIE BRI ABRERTES R

Best Organisation Award & Excellent Organisation Award for
the First Wushu Sanda Competition of 2025 Belt & Road

and BRICS Skills Development and Technology Innovation
Competition

25— B-RESBARKHBREAITFBEL BRI
HITREREEEY BRASE

Award of Outstanding Light at the 10th Asian Lighting Design
Awards 2025
20255 FTEENRBRGE LK) £

2025 University of Excellence for High-Quality Employment
Services
2025BmERXBERBER

QOutstanding Co-organizing Unit of the 9th National College
Student Environmental Protection Knowledge Competition

ENEZEARERRNZHEEA kBN

CQ-PASS

ERTHARRA SN

CQ-VCAT

ERRARINERENR

CQ-EIC

ERERRHEER
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

The Group values the input and feedback of its stakeholders. To
ensure that this report is able to cover and promptly respond to all
key issues which concern stakeholders, besides regular engagement
with stakeholders through established mechanism, the Group also
takes into consideration various relevant information sources,
including issues covered in the previous year's ESG report, the
Group’s internal policies, relevant industry trends, the framework
regarding climate-related disclosure under the International Financial
Reporting Standards, etc.

Based on the above, the Group has identified ESG issues that
may have potential and actual impacts on the Group’s sustainable
development, and has conducted analysis on these issues with
reference to factors including impacts on the Group’s strategies,
business development and targets, thereby assessing their
materiality and prioritising them as the foundation for the Group’s
ESG management and disclosure.

To identify the most significant ESG aspects, the Group distributed
quantitative surveys to stakeholders such as management, teachers
and different department staff as well as students to gain further
insights on ESG material aspects and challenges in the Reporting
Period. During the Year, there were no significant changes to
the Group’s stakeholders and operations. Therefore, the Group
confirms that the materiality matrix results in the previous year’s
ESG report remain applicable for 2025 and continue to respond to
the expectations of stakeholders. The Group’s material ESG issues
matrix and priorities are as follows:
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Materiality of Different Topics from Stakeholder Engagement
REZAZSHEAES T TERZENEEM
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13 12 19
11
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16 20
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Importance to Stakeholders
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Internal Assessment on Importance to Business
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Environmental

B

1.

Air pollutants
ZERT R

Greenhouse gas emission
[ 75 4 B8

B RS HER

Wastes

B33

Energy consumption

RER(ER

Water consumption

KR fE

Packaging materials consumption

BERMEHER

Environment and natural resources
IRIBERAER

Climate change
RRE(

g NERT

k&

Social

HE

9. Employee wellbeing
BB Rt

10. Recruitment and retention
BENGE

11. Diversity and equal opportunity
Zlb R ERE

12. Occupational health and safety
BERELR

13. Employee training and career development
BIRIRERER

14. Prohibition of child labour and forced labour
BEERAETINEHST

15. Supply chain management
HEEEIE

16. Customer satisfaction
EEmMEE

17. Product and service quality management
EmMREmEER

18. Protection of intellectual property rights
RIS AN E R

19. Protection of customer privacy
REEFILE

20. Anti-corruption
RER

21. Community investment

HERE
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After taking into consideration of the business nature and operation
model of the Group, the relevant laws and regulatory requirement as
well as the expectations and concerns of key stakeholders, and among
the environmental and social aspects, the following were identified
after assessment as the top material issues that were important to the
Group and its stakeholders during the Reporting Period:

e Recruitment and retention

e  Protection of customer privacy

e Occupational health and safety

e Employee training and career development
e  Diversity and equal opportunity

e Water consumption

The Group considers that these issues, including recruitment and
retention, protection of customer privacy, occupational health and
safety, employee training and career development, diversity and equal
opportunity and water consumption, have significant impact on its
long-term operations and sustainable development. As a vocational
education group centered on educational services, the quality of
teaching and talent stability directly impact academic standards and
competitiveness. Meanwhile, proper management of personal data
and the provision of a safe and healthy campus environment are
essential for maintaining stakeholder trust and ensuring the smooth
conduct of academic activities. Furthermore, continuous training and
a fair and inclusive work environment facilitate the enhancement
of staff professional competence and organisational efficiency,
while effective management of campus water consumption also
helps reduce environmental footprint and respond to stakeholder
expectations regarding sustainability. Consequently, the aforesaid
issues have been identified as the Group’s key ESG issues for the
Reporting Period.

The Group strictly complies with all applicable laws and regulations
and has accordingly established policies and management initiatives
in respect of the aforesaid concerned aspects to effectively manage
the relevant risks and impacts. Details on the relevant policy and
initiatives have been disclosed in the corresponding sections of the
Report. On the other hand, the Group will continue to identify areas
of improvement and emerging aspects of concern, and maintain
close communication with its stakeholders to actively share and
absorb advice from all parties, so as to constantly improve the
Group’s ESG management and performance.
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STAKEHOLDERS’ FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG approach
and performance. Please give your suggestions or share your views
with the Group via email at msedu@minshengedu.com.

ENVIRONMENTAL COMPLIANCE

The Group strictly complies with local and national laws and
regulations that concerns environmental protection and pollution
control, including but not limited to the following:

o Environmental Protection Law of the PRC

U Law of the PRC on the Prevention and Control of Environment
Pollution Caused by Solid Wastes

e Law of the PRC on the Prevention and Control of Atmospheric
Pollution

e Water Pollution Prevention and Control Law of the PRC

e  Energy Conservation Law of the PRC

Internally, the Group has implemented measures and policies of
environmental protection and pollution control in all campuses,

including but not limited to:

e |Implementation Plan for Energy Conservation and Emission
Reduction in YN-DCYU

e “Dual Control” Work Measures for Energy Consumption in YN-
DCYU

e Notice on Implementation Plan of Actions Focused on Fire
Hazard Control and Prevention during Winter and Spring of
YN-DCYU

e  Campus Domestic Waste Classification Management Plan in
IM-FzZVC
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Proposal for Electricity Conservation during the Peak Season
in Summer of CQ-CHST

e  Campus Building Management System of CQ-EIC (Trial)

e  Proposal for Electricity Conservation of CQ-EIC

e Water and Electricity Management Measures of CQ-PASS (Trial)

e  Contingency Plan for Water and Electricity Emergencies of
CQ-PASS

e Maintenance and Engineering Management Measures of CQ-
PASS

e  Management Measures Regarding Use of Air Conditioners in
Classrooms and Laboratories (Training Rooms) of CQ-PASS

All emission data presented in this report was calculated with up-to-
date emission factors available at the time of report preparation. No
significant non-compliance with relevant laws and regulations that
have a material impact on the Group in relation to air and greenhouse
gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste had been identified during
the Reporting Period.
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Air Emissions

The air emissions of the Group were mainly generated from the use
of gasoline and diesel-fuelled vehicles in its daily operations, as well
as the natural gas equipment used in staff and student canteens
and dormitories. The combustion of these fuels generated certain
air pollutants including nitrogen oxides (NO,), sulphur oxides (SOy)
and respirable suspended particle matters (PM).

To effectively control and reduce vehicle exhaust and GHG emissions
generated from operational activities, the Group continues to
implement and optimize its vehicle management system. We strive to
reduce fuel consumption and related air pollutant emissions through
various aspects, including vehicle usage, dispatch, maintenance,
and driving behaviour management.

In terms of vehicle usage management, the Group enhances overall
fleet operational efficiency by comprehensively planning vehicle
dispatch arrangement and optimising journey planning and route
designs to minimize empty runs, duplicate trips and unnecessary
dispatches. Meanwhile, we actively encourage carpooling to lower
fuel consumption per capita whenever feasible. For non-urgent
official business, the use of public transportation is advocated to
reduce the demand for vehicle usage at the source.

Regarding fleet monitoring and efficiency management, the Group
annually reviews fuel consumption performance across vehicle types
and systematically tracks mileage data. This allows us to assess and
analyze the impact of driver behaviour on fuel efficiency and emission
performance, serving as a key basis for continuous improvement of
management measures.

As for vehicle maintenance and operation management, the
Group has established a sound routine inspection and preventive
maintenance system. The Group performs daily basic maintenance
and comprehensive inspections at set intervals for vehicles to
ensure their continuous optimal operation, reducing additional
emission risks caused by aging equipment, parts wear or abnormal
operation. Additionally, the Group organizes regular driving training
programs and safety seminars for drivers to strengthen eco-driving
techniques and best practices, thereby enhancing driving efficiency,
maximising fuel economy, and further reducing the fleet’s overall
energy consumption and environmental footprint.
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With respect to stationary combustion sources, the Group has
progressively phased out liquefied petroleum gas (LPG) cylinders
in favor of piped natural gas. We have also established regular
inspection and preventive maintenance mechanisms to ensure the
safe and stable operation of gas equipment, minimising air emission
risks from incomplete combustion or leaks. Furthermore, the Group
continuously strengthens daily management of gas equipment in
canteens and dormitories to improve combustion efficiency and
reduce air pollutant emissions.

During the Reporting Period, benefiting from the management
and control measures outlined above, the Group’s air emissions
maintained at a similar level to the previous year, with no significant
fluctuations. Moving forward, the Group will continue to review and
optimize strategies for vehicle usage and combustion equipment
management. We gradually reduce the use of corporate vehicles
and promote the adoption of real-time online communication tools
for business and internal communications. These steps aim to
further lower the impact of operational activities on air quality
and continuously improve overall environmental management
performance. The table below gives a summary of the air emissions
of the Group during the Year:

Main types of air emissions’
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Emissions in 2025 Emissions in 2024

TEREREER 2025F BENE 2024FHEE
Nitrogen oxides (NOx) kg 2,314.32 2,324.67
AELP(NOX) R
Sulphur oxides (SOx) kg 5.32 563
)|L%1K¢@(SOX) :F}‘E
Respirable suspended particle
matters (PM) kg 171.24 184.35
AR AR F RERL(PM) +5e
' The air emissions are calculated with reference to How to Prepare an ESG ' BERHE R ET B 5 0% Th 2 BR B 22 B 1) 35 mod an
Report — Appendix Il: Reporting Guidance on Environmental KPls issued AEBRE L2 RERRE —Hitr— : RIE

by the Stock Exchange

Minsheng Education Group Company Limited R4£# 5 £H AR A 7

S ERIERIERIES])



2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

20251 - L@ MERMSE

Waste Management

Given the nature of the Group’s business is primarily providing
educational services, our daily operations do not involve, or only
generate a minimal amount of, hazardous waste, and our business
does not generate significant amount of hazardous waste. The
Group continuously monitors requirements of relevant environmental
regulations, and ensures that any hazardous waste generated, if
any, is disposed of properly in accordance with applicable laws
and regulations.

On the other hand, the non-hazardous waste generated by the
Group during the Reporting Period stemmed primarily from the
daily operations of our schools, including waste paper, packaging
materials, domestic and kitchen waste generated from general
administrative and academic activities. The Group actively promotes
the recycling of non-hazardous materials whenever possible.
Non-hazardous waste that are non-reusable were collected by
qualified recycling companies for recycling and generating electricity
through the waste incineration process. Other domestic waste
was transported by professional waste compression trucks to the
municipal waste treatment centres for compliant disposal.
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Given that the Group has not yet established a systematic non-
hazardous waste measurement and monitoring mechanism covering
all campuses at this stage, some operational units are still in the
process of optimising data collection workflows. Consequently,
during the Reporting Period, the Group was temporarily unable to
provide disclosures regarding the total volume of non-hazardous
waste generated across the entire Group in full compliance with the
quantitative principle and for meaningful year-on-year comparison.

To enhance the completeness and consistency of environmental
data management, the Group is continuously promoting the
standardization of waste sorting and statistical processes, including:

e  Establishing unified statistical baselines and reporting scopes
for non-hazardous waste data

e Optimising campus waste sorting and measurement
management procedures

e Introducing digital tools for data collection and monitoring

e  Strengthening internal supervision mechanisms regarding waste
data management at each operational unit

With the gradual improvement of the relevant management systems,
the Group plans to expand the scope of non-hazardous waste data
disclosure in its future ESG reports. We aim to further report on
waste generation intensity and reduction performance to enhance
data transparency and comparability, so as to comply with the latest
regulatory requirements regarding the principles of “quantitative” and
“consistency” under the Stock Exchange’s Code.
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For daily operations, the Group encourages all teachers, staff and
students to practice the waste management principle of “reduce,
reuse, and recycle”, and implements the relevant arrangements
through the following measures:

e  Garbage recycling stations are set up in each campus with
clear garbage classification signs, to guide the teachers and
students how to sort out recyclable garbage, non-recyclable
garbage, and hazardous garbage. Meanwhile, cleaning staffs
are designated to carry out onsite persuasion to enhance
classification effectiveness at the source.

e if campus furniture and electronic equipment are damaged,
the relevant department will be given priority to repair them; if
failing to do so, such items will be retired in accordance with the
established procedures, and handed over to entrusted qualified
renewable resources companies for recycling and disposal.

° Reusable tableware is used in all school canteens, and it is
forbidden to deliver takeaway food to the campus from off-
campus to reduce the waste generated by disposable meal
packaging.

e Teachers and students are encouraged to practice strict frugality
and implement relevant actions within the campus to effectively
reduce the amount of kitchen waste generated.

e The office automation (OA) system and multimedia teaching
platform are adopted to promote paperless office practices
and teaching activities. If paper is needed, employees are
encouraged to print on both sides of documents to reduce
paper consumption.

e Knowledge and practice measures related to waste reduction
are disseminated to the faculty and students through the
campus billboards, so as to enhance overall awareness of
environmental protection.
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e A campus environmental sanitation inspection and monitoring
mechanism is established to ensure the effective implementation
of the relevant waste reduction measure.

The Group attaches great importance to the cultivation of sustainable
behaviour and awareness of environmental protection. Waste
management schemes, such as the Food Waste Management
System in Canteens, are established, and relevant information
is regularly publicized in billboards at various locations of each
campus to reinforce sustainability education amongst the faculty
and students. The logistics department is responsible for closely
monitoring the implementation of the waste management schemes
mentioned above. During the Reporting Period, recycle-related
activities were also held in campuses, so as to reduce the waste
generated while further enhancing the knowledge and engagement
of the faculty and students on waste management and resource
recycling.

Energy Consumption and Management

The Group is committed to enhancing energy efficiency through
systematic management and ongoing optimisation of operating
model, thereby mitigating environmental impact while effectively
controlling operational costs. To this end, the Group has
established a multi-faceted energy management mechanism
covering institutional development, daily operation management,
technological upgrades and stakeholder engagement to ensure
the effectiveness and sustainability of energy use. The Group has
established a management-led energy conservation management
mechanism involving all department heads, integrating energy saving
and emission reduction requirements into the target responsibility
system of each department. We promote the efficient use of energy
through three key pillars: institutional framework, education and
technological upgrades.
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In daily operations, the Group has formulated and implemented a
series of electricity conservation management guidelines to minimize
unnecessary energy consumption and prevent waste, including:

e  Strictly requiring administrative and academic staff to turn off
computers, lighting, air conditioners and other non-essential
electric equipment when leaving offices, classrooms or public
spaces, thereby eliminating the misconduct of turning on lights
all the time and switching equipment to prolonged standby
modes;

e  Establishing protocols to regulate air conditioner usage, including
turning on air conditioners only when temperatures reach certain
thresholds, and advocating for reasonable temperature settings
to balance comfort with energy efficiency;

e Implementing target-based management of electricity
consumption for public teaching buildings, classrooms, and
major electricity consumption areas with routine inspections
to prevent waste;

e  Strictly controlling the operating hours of public lighting and
maximising the use of natural daylight whenever possible to
reduce the demand for artificial lighting.
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Regarding technology and facilities, the Group continuously promotes
energy-saving upgrades and retrofits for electrical equipment to
enhance overall energy use efficiency, including:

Adopting LED energy-saving lighting equipment to gradually
replace high-consumption lighting fixtures;

e Prioritising the purchase and use of electric appliances with
high energy efficiency ratings, and requiring review and filing
by the logistics and asset management departments for the
procurement of additional high-power equipment;

e Promoting the use of energy efficient bulbs and other new
power-saving products to reduce electricity consumption per
capita;

e  Planning the gradual installation of solar panels across campuses
to reduce reliance on purchased electricity and increase the
proportion of renewable energy;

e (CQ-CHST has successfully converted all its five boilers into
air-source heat pump systems, effectively replacing traditional
high-consumption equipment with electric alternatives,
thereby significantly improving energy use efficiency with an
approximately 16% annual cut in energy expenses.
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To strengthen electricity management in student dormitories, ensure
safety, and promote energy conservation, the Group has formulated
and implemented the Dormitory Air Conditioning Management Policy,
which explicitly regulates air conditioner usage practices, including:

Stipulating designated operating hours for air conditioners to
avoid unnecessary prolonged operation;

e Specifying a minimum cooling temperature of no lower than
26°C;

e  Promoting the energy saving practice of “switching off when
leaving” to prevent air conditioners or electric appliances from
running idle when there is no one in the dormitories;

e Keeping windows and doors closed when air conditioners are
in use, and encouraging to reduce the use of air conditioners
when the temperature is appropriate.

In addition, we have implemented various supporting energy-saving
measures in student dormitories, including installing solar thermal
systems in some dormitories to supplement hot water supply,
maximising the use of natural light in public areas, and ensuring
the proper use of electric appliances in dormitories through policies
such as Management of Students’ Daily Behaviour and Regulations
on Accommodation Management.

To consolidate energy-saving results, the Group continuously
strengthens education on energy conservation and electricity saving
for teachers, students, and staff. We display energy-saving slogans
in multiple locations across campus and regularly organize “Energy
Conservation Publicity Weeks” and related educational activities
to promote electricity conservation and low-carbon lifestyles,
fostering a campus culture of energy-saving and emission reduction.
Furthermore, the student affairs related departments and the Youth
League Committee actively guide teachers and students to practice
the concept of saving “every kilowatt-hour of electricity” in their
daily activities through organising publicity campaigns and student
engagement mechanisms.
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The Group aims to achieve a 5% reduction in overall energy
consumption intensity in 5 years, or by 2029, versus a 2024 baseline.
Compared with 2024, the overall total energy consumption and energy
consumption intensity of the Group improved during the Reporting
Period, which was mainly attributable to further upgrading the hot
water supply systems in student dormitories of some campuses
from natural gas equipment to electric water heaters or air-source
heat pump systems, shifting the energy consumption structure from
direct energy sources to predominantly electricity, which has further
increased the usage of purchased electricity. Under the combined
effect of the above factors, the Group’s overall energy demand has
increased, resulting in a corresponding rise in energy consumption
intensity. Detailed energy consumption is presented below:

Main types of energy consumption? TERRERER
Direct energy consumption EERRER
Natural gas RAR

JTE IR — S
TR — U

Vehicle fuel — diesel
Venhicle fuel — gasoline

Indirect fuel consumption RERBLE#
Purchased electricity INEE S
Total energy consumption B RERE

Total energy consumption intensity? BRRERERES

REBEP2024F B EEF - FIMESFA
BP2029%F sk v Bl B IR BB 8L IR EFE = ER
5% o RS B - REEREEERY
FEEREREREEIR024FF T £
o FEARAFERORRE —FIEEE
NBEHKHEZFHRAR RSB AR BEE
KBRERRARRS - FERERLER
BEEGRREANENAE  TE—FHESH
BEINERE - FHAXGAFET &
SERBERTE RGN - BHERER
ZEIVEE LF - sERBRAB2AMT ¢

Consumption

Consumption

in 2025 in 2024

20255 HMEE  2024FHER

kWh FEE 1,445,146.51 2,066,090.75

kWh TR 1,654,059.08  1,747,347.41

kWh FEE 1,866,527.16  1,816,271.70

kWh FEE 45,552,955.66  39,279,782.34

kWh FEE 50,518,688.41  44,909,492.20

kWh /person 580.77 503.40
TRE/ A&

2 The unit conversion of energy consumption data is based on the Energy
Statistics Manual published by the International Energy Agency.

s Intensity = total energy consumption = total headcount (total headcount
including the students in a total amount of 86,986; this calculation method
is also applied to the calculation of other environmental intensity data).
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Water Consumption and Management

The Group fully recognizes that water is a finite and precious
natural resource, and stays committed to the responsible use and
management of water, aiming to mitigate the potential environmental
impact of our operations. To fulfill our environmental commitments,
the Group continuously monitors and strictly regulates water
consumption. By integrating institutional development, technology
applications, and educational outreach, we promote efficient water
utilisation, reduce waste, and enhance the overall environmental
performance of our operations.

The Group implements a number of water conservation measures
across various campuses through a multi-pronged approach
encompassing infrastructure facilities, daily management, and
behaviour guidance, with an aim to improve water efficiency and
prevent unnecessary loss. Relevant measures include, but not limited
to:

e Displaying water conservation slogans at various locations
across campuses to raise awareness among teachers and
students regarding the importance of water saving;

e Installing water-efficient valves, facets and toilet cisterns in
washrooms and other water facilities;

e Enhancing the regular inspection and maintenance of water
supply system to prevent and promptly identify water leakage;

e Installing smart water meters to monitor water consumption in
real time and identify potential abnormal usage or leakage;

e Reusing treated wastewater for campus landscaping irrigation
and environmental cleaning;

e Continuously educating and guiding students to develop
good water-saving habits, integrating the concept of water
conservation into daily campus life.
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On the other hand, the major sources of wastewater discharged
by the Group were primarily daily domestic sewage from campuses
and wastewater from canteen operations. All wastewater was initially
treated by an on-site septic system before being discharged into
central wastewater pipelines for further compliant processing by
the municipal wastewater treatment plant. The Group ensures that
its wastewater treatment procedures fully comply with relevant
regulatory requirements, striving to minimize impacts on surrounding
environment and water bodies.

To ensure the effective implementation of water-saving initiatives,
the Group has incorporated water and energy conservation into
the target responsibility system of campus management and of
each department, clearly defining the management responsibility
for personnel at all levels, including:

e Designating each department head as the primary person
responsible for water conservation management within his/her
department;

e Requiring administrative and departmental staff to strictly
enforce conservation measures, switch off unnecessary utilities,
and use air conditioning following the protocols;

e Tasking student affairs departments to deliver water-saving
education for enrolled freshmen, and incorporating relevant
content into code of conduct and moral education and evaluation
system of student;

e Establishing the position for student to act as voluntary water-
saving promoter and carrying out the selection of advanced
units for water-saving practice;

e Assigning the Youth League Committee to establish a water
conservation association, regularly post water-saving signage
in major water consumption areas and organize Water and
Energy Conservation Publicity Weeks every year.
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The Group attaches great importance to cultivating a water
conservation culture through education and awareness campaigns.
IM-FZVC has designated the first week of June every year as the
Water Saving Publicity Week to foster a good atmosphere of “water-
saving is everyone’s responsibility”, “saving is a glory, waste is
shameful”, and “energy conservation and environmental protection
benefit the country and its people” through diverse promotional
and educational activities. At the same time, the college also
strengthens warning education based on specific positive water-
saving examples and negative resource-wasting cases through
the form of publicity, notification of criticism, relevant disciplinary
actions, thereby eliminating the misconduct of turning on lights or
tap water all the time.

The Group has implemented target responsibility management
for water consumption in public teaching buildings and public
classrooms, and prioritized the use of water-saving technologies
such as sprinkler irrigation and drip irrigation or the use of reclaimed
water for green watering, environmental sanitation, road spraying
and other purposes. CQ-CHST has also renovated the holding tanks
at its on-campus water treatment plant to enable the daily collection
of over 160 tons of reclaimed water, which could be widely used for
floor cleaning and plant watering, significantly improving the recycling
rate of water resources. The Group believes that through institutional
management, technology application, and the participation of all, we
can continuously improve water resource management performance
and make positive contributions to achieving long-term sustainable
development.
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During the Reporting Period, the total water consumption intensity
of the Group remained stable as compared to that of 2024,
representing a slight decrease of 1.71%. The Group takes 2024 as
the baseline and strives to achieve a 5% reduction in total water
consumption intensity compared to the baseline in 5 years, or by
2029. Looking forward, the Group will continue to push forward the
implementation of various water-saving measures, take proactive
measures to counter climate change, strive to maintain or further
reduce the overall water consumption intensity in the future. The
Group’s water was supplied by Municipal Water Supply Network.
The Group did not encounter any issue on sourcing water during the
Reporting Period. Water consumption for the Year is summarised
as below:

Water consumption

R EEE - AEBEMBKERBERERE R
2024 F ML IRFFIBE - BTN T FE1.71% ©
REELA2024F BEEF - FEESFRE]
2029F sk 2 AT B IR BKE R ERERE R D
5% KK AEEBFEHESEEZESIER
EiKIENE - BREHRREE( - WORER
RUEFFE— PREBREBAKEE - A5H
NRBMBEKRGRME - RRESHE - &
ERKERFAWETMERE -  KAFEKE
TRBRERIBNT -

Water Water
consumption consumption
in 2025 in 2024
2025F k& 2024F Rk E
1,961,842.64 1,977,748.00
22.55 2217

KEFHEE

Total water consumption m3
HKEIRHEFEE SR

Total water consumption intensity m?3/person
KB RBEREE R SHK/SANE
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The Environment and Natural Resources

The Group firmly believes that environmental protection and the
sustainable use of natural resources are important cornerstones
for the long-term development of an enterprise. In the course of its
daily operations and campus management, the Group continuously
reviews its potential impacts on the environment and natural
resources and adopts a prudent and responsible management
approach. Based on its assessment, the operation activities of
the Group have not caused any significant adverse impact on the
environment or the consumption of natural resources.

During any campus construction, renovation or retrofitting projects,
the Group strictly complies with all applicable local and national
laws and regulations relating to environmental protection, pollution
prevention and ecological conservation, and requires the relevant
contractors to implement environmental management measures,
in an effort to minimise the impact of the construction works on
the surrounding environment, ecosystem and community to avoid
ecological imbalances.

The Group continuously monitors the potential environmental impacts
arising from its operations, including but not limited to air emissions,
wastewater discharge and noise levels, and adopts appropriate
control and preventive measures to minimise disturbance to the
surrounding environment and community, while creating a safe,
healthy and comfortable campus environment for the faculty staff
and students. During the Reporting Period, the Group did not receive
any material complaints from the surrounding community regarding
air pollution, odour, noise or light pollution.

The Group consistently implements and enforces established
environmental management policies, covering campus safety,
environmental hygiene, and natural resource conservation. We
regularly review the effectiveness of these policies to align with
operational developments and evolving environmental requirements,
striving to provide a safe, healthy, and sustainable learning and
working environment for our teachers and students.
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Each school of the Group attaches great importance to ecological
environment conservation, advocates the harmonious coexistence
between mankind and nature, and has actively carried out a series
of activities in order to save energy, reduce emissions and protect
the ecological environment, including but not limited to:

e Raising the awareness among teachers and students regarding
energy and resource efficiency through the “National Energy
Conservation Publicity Week” organized by CQ-CHST;

e  Promoting the greening of campuses and communities through
the voluntary tree planting activity themed “Sowing New
Greenery and Protecting the Blue Sky Together” held by CQ-
PASS;

e Enhancing the awareness of waste management and resource
recycling through the garbage sorting seminar with the theme
of “Everyone getting involved in garbage sorting to beautify the
campus of Dianchi College” conducted by YN-DC.

Through the aforementioned activities, the Group hopes to draw
the attention of teachers and students on ecological conservation,
environmental protection, and climate changes related issues. We
strive to promote green and low-carbon development, put the
philosophy of energy conservation and waste reduction into practice,
and cultivate the attitude of living in harmony with nature. At the
same time, we also hope that these activities could inspire students
to actively participate in environmental protection, get themselves
educated and improved through practice, and foster a favourable
atmosphere of planting green, protecting green, loving green and
flourishing green among the whole society.
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The Group believes that safeguarding the ecological environment
and natural resources is a shared responsibility of every member.
Looking ahead, the Group will continuously enhance its environmental
management measures and step up educational and awareness
initiatives. By working closely with stakeholders, we will make
unremitting efforts to achieve sustainable development and build
a better future.

Climate Change

The Group has formulated comprehensive climate-related strategies
to address risks arising from intensifying climate change while seizing
relevant opportunities, thereby enhancing its long-term sustainable
development capability and business resilience. To further bolster
climate governance framework, the Group has conducted climate
scenario analysis and risk prioritisation to systematically identify
climate-related risks and opportunities that have material impacts on
our business operations and value chain. The relevant assessments
encompass potential financial and non-financial impacts, enabling
the Group to respond to climate change challenges in a forward-
looking and evidence-based manner, while supporting decision-
making in strategy formulation and risk management.

Strategy

The Group conducts climate scenario analysis to identify and assess
climate-related physical and transition risks over the short-to-medium
term (2030 and 2035) and medium-to-long term (2050), as well
as their potential impacts and opportunities on our operations,
asset portfolio, and value chain. These time horizons align with
global emission reduction and the 2050 net-zero target. Given the
high uncertainty of beyond-2050 projections due to underlying
assumptions, our analytical approach ensures data reliability while
also factoring in long-term risk considerations.
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Regarding physical risks, the assessment begins with a high-level
screening of different asset types to understand their inherent
exposure to acute and chronic climate-related hazards. Subsequently,
we conduct an analysis across the various geographic markets
where the Group operates, considering the spatial and temporal
variations of climate hazards under different climate scenarios. Based
on asset characteristics and locations, we assess the proportion of
assets exposed to climate-related risks, without factoring in existing
adaptation or mitigation measures. Finally, by combining climate
condition projections under selected climate scenarios with expected
changes to the Group’s asset portfolio, we track how physical
risk exposure evolves over time, thereby gaining insights into the
evolutionary trends of long-term physical climate risk.

As for transition risks, the Group assesses the potential impacts
that may arise during the transition to a low-carbon economy,
encompassing evolving climate-related policies and regulations,
market dynamics, technological advancements, and stakeholder
expectations. The assessment covers the sensitivity of key business
activities to various transition drivers under different climate scenarios,
and analyzes potential financial and operational impacts within the
defined time horizons, while referencing to the Group’s strategic
direction and decarbonization plans. These climate scenario analysis
outcomes will be used to support risk management, strategic
planning, and capital allocation, ultimately strengthening the Group’s
overall resilience across divergent reasonable climate trajectories.
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Steps of the Risk Integration Process

Risk assessment

BTk

Risk identification

. B 588 )

Risk prioritization

R BR B E Fr

RBRESRENDSR

Risk management
ARER

To assess the potential impacts of climate change on the Group’s
business, we have adopted climate pathways developed by globally
recognized bodies, including the Intergovernmental Panel on Climate
Change (IPCC) and the International Energy Agency (IEA). These
scenarios encompass a broad range of factors, including political,
environmental, economic, and social indicators. Key variables include
demographics, economic activity, climate and weather patterns,
energy consumption, land-use patterns, technological development,
and anticipated changes in climate policy. To reflect different risk
drivers, the Group employs distinct scenario portfolios for physical
risks and transition risks. The insights derived from this analysis
help identify risk hotspots and inform the Group in climate strategy
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formulation to enhance long-term resilience.

Scenario Analysis: Inputs and Methodology BEITHNBMARZRSZE

Scope of Analysis
2T EE

Six campuses and one online education entity in the RHABEEZHEEEN FIRERE —RESHKEER &

PRC, which were all in full operation, including: =

e CQ-CHST o BEEF AMBIRER

e CQ-PASS s EETHAZRNELN
e CQ-VCAT s HEEARMBESNR
e IM-FZVC s ARHEMBEZER
e CQ-EIC e EETEREBESNR

* YN-DC e EMERR

e Open Distance Education o REEHE
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Scenarios Adopted
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/D#&m

=
T
h =

RAER

Time Horizon

g E

Rationale for
Selection

EREE

Climate Risk Category
KRR b 3 Bl

Scenario
Adopted
RABE

Scenario Description

BRHER

Risk
Assessment

AP LB

A high GHG emission
scenario driven by
rapid economic
growth and heavy
reliance on fossil
fuels,
global temperature
rise of approximately
4°C by 2100 and
severe climate

(a high-emission

Short-to-medium term (2030)
Medium-to-long term (2050)

The scenarios adopted make reference to
climate pathways developed by the IPCC
(for physical risks) and the IEA (for transition
risks), respectively

The selected data sources simulate more
severe future climate scenarios, which assist
the Group in formulating risk mitigation
plans, guiding capital investment decisions,
and enhancing operational resilience
These scenarios enable the Group to assess
exposure to physical and transition risks
and support future strategic planning

Physical Risks Transition Risks

IPCC SSP5-8.5
Scenario IEA Current Policies
Scenario (CPS)

pathway)

An energy future
scenario based solely
on formally legislated
and implemented
policies, projecting
continued growth in
fossil fuel demand and
leading to a global
temperature rise of
approximately 2.9°C by

leading to a

change. 2100.

Acute Risks: Transition Risks:

e Rainstorms e |ncreased carbon
e Typhoons offset costs

Chronic Risks:

e Rising electricity
costs

Rising average

temperatures
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Key Assumptions for Scenario Analysis and Asset Location Identification

BROMREEVERINEERRER

e |t is assumed that asset locations remain unchanged o f{&:&

EOMEEEENR - BEMEIMERT

across all analysis time horizons b=
 Existing adaptation or mitigation measures are not taken ~ ® K= EE(A]IR A H3E FE S 48 B 1S i
into consideration
Risk Management R EE

To proactively simulate the most severe potential future climate
scenarios, the Group has adopted the IPCC SSP5-8.5 scenario in
the analysis to assess the anticipated impacts on our assets in the
PRC over the 2030 and 2050 time horizons.

This assessment employs advanced climate modeling methodologies,
combining historical climate records with future projection data for
key climate variables. Meanwhile, through geospatial analysis, the
Group integrates satellite imagery, topography, vegetation, and
building-related emission data to evaluate the likelihood and severity
of physical risks impacting its assets. This science-based, data-
driven analytical approach enables the Group to anticipate climate
risks more effectively and formulate forward-looking resilience
enhancement strategies.

Under the selected climate scenario, the assessment results indicate
that the impact levels of the two physical risks are low. A summary
is provided in the table below. Supplementary tables further detail
the potential impacts of these risks on business operations and the
value chain, as well as on financial performance, while also outlining
the Group’s response measures and related opportunities.
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Level of Exposure - Low -
bR TEAKFE &

Physical Risks

EREE

Scenario Adopted
RARSR
Selected Years
BEEFH

Location

Level of Exposure
[2L B 5 BB K

Risk Type Acute Physical Risks

SMERER

[B B A
Description Rainstorms, Typhoons
it =W RKAE

Potential Impacts on e Business disruption
Business Model and « |nability of staff to commute
Value Chain e Power outages

e Property damage

HEBEAREERN o ZGHE

BERE o BTHEEAAT
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T BB
s MEXE

Minsheng Education Group Company Limited R4£# 5 £H AR A 7

Low to Medium

Rainstorms, Typhoons
/J<|:ﬁ F@H

Medium High
[ m_
P =

Rising Average Temperature

FHFR LI
IPCC SSP5-8.5
2050
The PRC
0

Chronic Physical Risks
erERER

Rising Average Temperatures

FiImom £t

Increased occupational health risks
Impact on storage conditions for
supplies and goods of campus
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Risk Type

el

Acute Physical Risks
SHERER

Chronic Physical Risks
B EREE R

Potential Financial
Impacts

BENKTE

Response Measures

P& 5 4 i

e Rainstorms and typhoons may lead °
to temporary campus closures and
the postponement or cancellation
of classes and exams. This affects
the recognition of tuition, training
fees, and related service revenue,
posing short-term revenue pressure,
particularly for businesses reliant
on physical teaching or campus
activities

e School buildings, teaching facilities, °
and dormitories may suffer damage
during heavy rain or strong winds,
requiring repairs or reinforcement
works. This leads to one-off or
unplanned increase in capital
expenditures, affecting original
capital allocation plans.

. %@&E@@ﬂﬁ%ﬁﬁﬁlﬁﬁ%ﬁﬁﬁ .
REREZALHHIVE - FEEE -
iﬁ‘)l%&*ﬁ?ﬁﬂlﬁi‘”&)\ﬁ‘]ﬁﬁw LHE
WK ERERIREEB N EHE
DESEIL NP

s RE  HERELEEEZTIXR .
BT AR - TEITEESMET
2 BE R I EARFEX
EF - AREREEANBRERE

e Formulate extreme weather °
contingency plans

e Fquip all properties with physical
protection facilities, including flood
barriers, to mitigate the impact of
power outages
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Rising average temperatures may
increase reliance on air conditioning
and ventilation systems in campuses
and teaching facilities, driving up
electricity and energy costs. This
exerts continuous pressure on
operating costs, especially during
summer semesters or for year-round
campuses

Persistent high-temperature
environments may increase
occupational health risks for the
faculty and support staff, leading to
increased sick leave and reduced
productivity. This may necessitate
additional allowances, work schedules
adjustment, or investment in
measures to improve the working
environment, thereby increasing
personnel-related costs.

Elzi’]ﬂumiﬂ—f PGPS E ES E&Lﬁﬁ
HEFBRRGHKE  #SE
Hmdﬁﬁﬂgi iT £ 58 R A X iﬁm1$f_
N FHIREEFS2HI T FEENR
FESRBRIIGMEBE R XEAR
BB RER - ERURMIEM - T

MR TE - WAl pETH B IRt ESNERE -
AR TERHESIRENE TEREDN
EhE  BAA DR

Formulate contingency plans for
extreme weather
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To assess the transition risks associated with the transition to a
low-carbon economy, this analysis focuses on the Group’s six
campuses and one online education entity in the PRC which were
all in full operation. To proactively simulate the most severe potential
future climate scenarios, this analysis adopts the Current Policies
Scenario (CPS) of the International Energy Agency (IEA). This
scenario assumes continued growth in fossil fuel demand, posing
higher transition risks over the 2035 time horizon.

To supplement the aforementioned analysis, we also conducted a
qualitative review of local policy trends and regulatory developments
in Macau, considering that global scenarios may lack regional
specificity. Furthermore, we distributed internal questionnaires to
gather practical insights from various operating units regarding
operational resilience and exposure to transition risks, while
comprehensively taking into account policy, economic, and market
factors. This analysis also acknowledges inherent uncertainties,
which stem not only from climate model assumptions but also from
the evolving regulatory environment and professional judgments
influenced by market sentiment.

The results of the analysis are summarized in the table below,
detailing the identified transition risks, their potential impacts on
business models and value chain, possible financial implications,
as well as the Group’s corresponding response measures and
potential opportunities.
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Level of Exposure - Low - Low to Medium m Medium u I:|_igh
BB R B K 1K REFEF % =)
Physical Risks Increased carbon offset costs Rising electricity costs
BERRR PR SR A E Tt BENRA LT
Scenario Adopted IEA Current Policies Scenario (CPS)
RARBS IR IRE B B RIBR B IR
Selected Years 2035
BEFGH
Location The PRC
b B [
Level of Exposure
BB R BBk

Risk Type Transition Risks

o8 ki) A E b

Description Increased carbon offset costs

it WRIKSE A £ F

Potential Impacts on Business e Pressure to increase investment in low-carbon technologies

Model and Value Chain e Increased business uncertainty due to regulatory changes and
evolving global trends
HEERAREBERNEETE . ibﬂ?ﬁﬁfﬁﬁﬁﬁ&?ﬁﬂ’]Fﬂ
s EEMEHLEHBE EEMESEBIEE M
Potential Financial Impacts e Increased capital expenditure for low-carbon technologies

e Rising training costs related to policies and regulations
e |ncreased expenditures related to carbon pricing
BEMBEE o AMMEBRMTEE AR g N
o HRIR NOAMAMBRMEVIEIAR T
o FXEBAMAEEM
Response Measures and e Assess potential exposure related to carbon pricing and explore
Opportunities decarbonization strategies
e |dentify opportunities to invest in energy-efficient or low-carbon
technologies to reduce long-term carbon offset requirements
e Leverage government subsidies or green financing instruments to
support decarbonization investments

PR 1R R IR o FHETEEMERREERR - WIRZBM RS
o BRIBMBEEERBMAEE - UFHERIIERFR
o EMBNMAHAERMETE  UXFERMKRE
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Risk Type
JeNtod ki
Description
ik

Potential Impacts on Business
Model and Value Chain

HEBEAREERNEERE

Potential Financial Impacts

BEMBERE

Response Measures and
Opportunities

e e K R

k&

Transition Risks
HAE R
Rising electricity costs

BHRALH

Pressure to upgrade equipment to higher energy efficiency or low-
carbon alternatives

Potential decrease in competitiveness compared to enterprises
that have invested in energy efficiency or renewable energy

REZBETREESERBAENERER T RAES
*Eﬁﬁft\a?&ﬁﬁg/ﬁxﬁziﬁﬂiﬁu/ﬁmii I
Direct increase in utility expenditures

Rising electricity prices due to renewable energy policy
requirements or the gradual phase-out of fossil fuels, leading to
higher operating costs

Increased price volatility adds complexity to budgeting, long-term
planning and investment appraisal, thereby increasing forecasting
uncertainty

ARAEEXHEREN

EEARRBERERSE T ARE MEREE L7 - Eimi
= BB

ERREIE AR RS - RERE RIREFENERILE - EMES
TE RS E 1

Explore conducting energy audits to identify energy efficiency
improvement opportunities

Explore signing Power Purchase Agreements (PPAs) to lock in
long-term stable energy prices

Consider driving electrification or process redesign to enhance
efficiency and lay the foundation for future low-carbon
competitiveness

REETRRIREZ - LB R RSk
KREZBEERZE  UEHERIARTHNERER
ZRHEBSERKBEHRG - AEANE - WAKRRERHEFH
HEER
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Metrics and Targets

During the Reporting Period, the Group commenced the collection of
Scope 3 GHG emissions data as part of our ongoing commitment to
improve GHG emissions management. We recognise the importance
of expanding inspection over Scope 3 GHG emissions and plan to
further enhance the collection and coverage of the relevant data in
the coming years. Through more comprehensive data management,
the Group is able to analyse GHG emissions by location and emission
category, thereby enhancing the effectiveness of overall emissions
management and emission reduction decision-making. For details
of the Group’s emission reduction measures, please refer to the
sections headed “Air Emissions”, “Waste Management” and “Energy
Consumption and Management”.

The Group’s GHG emissions were mainly attributable to the following
three aspects:

e Direct GHG emissions (Scope 1): mainly includes the gasoline
and diesel-fueled vehicles used in its daily operations, and the
natural gas equipment used by the canteens and dormitories
for the staff and students

e Energy indirect GHG emissions (Scope 2): mainly generated
from the use of purchased electricity

e  QOther indirect GHG emissions (Scope 3): in accordance with
the Greenhouse Gas Protocol Corporate Value Chain (Scope
3) Accounting and Reporting Standard, the Group has covered
the following categories of emissions, including:
o Category 1: purchased goods and services

o Category 5: waste generated in operations

o Category 6: business travel

EREAER

RBERA - AEBDRABE=EER
PR EBUR R ISR T 1 Tﬁﬁﬁﬁﬁiiﬁ*%
EREBFBEEARN—ED - BHFVRAE
REFREREBRENER M - YFFERN
RRFEHE— P IRABEBENREREE
#HE - FBE2EMOBIEERE - Zii‘il?%'cbx
R BRI DR E RS
femiR T+ R BE I E T2 BURB R 5 E’JEJMI
BRAKERBHERNFE - F2HER
BEp) - TRERZEDERE | R R ERREIE ]

=z A4

BERp e

kﬂlﬁ

AEENRERBHENEEREUAT=EA
m|m :

ERREREHR(BE—) - TEBHE
A& S ERRT AR Uh R ShE
W URBTIMNBERERBERMER

FPNZ

4 REREEAERESN(EE =) : £ 2
XE?I\E%ﬁjJE’J@ﬂ%

s HMMEAEREIHN(EED) : B

CREREZE ﬁw? F EREEE(GE
S)REEBERE)  AEEDREL
THRRAMEER - 8%

o FEpI1 : SMNEBRVRE M MARTS
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WEHRN - AEESHEREEREHEMERIR
BT -

The table below gives a summary of GHG emissions of each scope
by the Group during the Reporting Period:

Emissions Emissions
in 2025 in 2024
20255 E 20248 E

Source of
emission factor

PR ERIR

Main types of

GHG emissions

FRRERBHERER

Direct GHG emission - Scope 1

EEREREBHN -—#E—

Combustion of fuels in stationary e How to prepare an tCO.eq. 299.02 418.51
sources — natural gas ESG Report — Appendix B —S({LikE =

&l T SRR EHRBE — RAR, Il: Reporting Guidance

Combustion of fuels in mobile sources  on Environmental KPIs 411.88 434.59
— diesel issued by the Stock

BB SRR IR IEE — S Exchange

Combustion of fuels in mobile sources e B 35 BT T 2 8¢ a0 ﬂ % 513.90 500.06
— gasoline HIRIE HEREARW

B ENRIRIRGE — /U %—Wﬁf-h%%ﬁ

RBREIREIRIES])

Indirect GHG emission - Scope 2

BEREREHEN - SEE=

Purchased electricity e the 2024 national grid tCO.eq. 26,315.94 24,373.10

HNBE S emission factors in WA-&LIiXEE
the Announcement on
the Release of 2024
Electricity Carbon
Footprint Data issued
by the National Energy
Administration of the
Ministry of Ecology
and Environment of the
PRC

o REIHEREIRIZAEI K AL
R = 0K B i
20245 T 11 2 MBI
B R E ) Z22024F 2 B

Bk R P F
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Main types

of Source of Emissions Emissions

GHG emissions emission factor i in 2025 in 2024

FRRERBHERER PR ERIR By 20255 E 20245 E

Other indirect GHG emission - Scope

3
HiniZRERE K -
EE=
Category 1: purchased goods and e Please refer to “Scope tCO.eq. 502.23 864.28
services 3 reporting boundary” W—ftiRE S
BRI HNERIE KRS e BR2E[SHE=WmEER]
Category 5: waste generated in 411.99 415.33
operations
$aRI5 : BEPELNEEY
Category 6: business travel 297.94 322.77
fa5l6 : FMBEIR
Gross emissions t1CO.eq. 28,752.90 27,328.64
B E MRS ikE 2
Total emission intensity tCO.eq./ 0.33 0.31
person
BYRER ﬂmﬁ =R |dire
2//\?\
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Reporting Boundary BEEBR

Relevance to

Scope 3 category the Group Calculation and emission factor

g[8 = 35| BAEENEE aHE PR ER B

Category 1: purchased goods and services
A - MNEBRE MR R
Emissions generated fromthe Mainly the GHG e Adopt an assessment approach based on the
processing of purchased emissions generated amount of water supplied and the amount of
fresh water by electricity used electricity used for processing fresh water.
in the water supply e Calculation method is to multiply the
system of the Water consumption amount of the Group’s fresh
Supplies Department for water purchased from the Water Supplies
processing fresh water Department by the relevant GHG emission
consumed by the Group factor per unit of water consumption in the
treatment process.
e Source of emission factor: make reference
to the latest data published by the Water
Supplies Department or relevant government
agencies, and the How to prepare an ESG
Report — Appendix Il Reporting Guidance on
Environmental KPIs issued by the Environmental
Protection Department : if no available local
emission factors, use international recognised
emission factors or tools for reference.

SNEIR K ERIE SBAE EBRAKEMEMRAK o HAENHKE REEAKATEFREE 67 6T
PREEAE VBRI Ko HEE@iER Rk fhe
FHKRGREMELN o FETDERBAKBEIKEZRENXKER
= R HE I B RONAKRE I BIET FELFKERERR
EREHREH -

o PIRABNHIR : 2E KK E K ARREHATREPTFr 3
R RIMEE - Y2ZRERES(NAERR
B e RERWRE Wik - REEMREE
RERES|)  BRAARZAMPERIEE - 8
SEBRR A ZFREBKTA -
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Relevance to

Scope 3 category the Group Calculation and emission factor

#E =85 BEAREEAREE sEMBERR R

Category 5: waste generated in operations
s : §EFELENEY
Emissions generated from Mainly the wastewater e Adopt a pathway-specific assessment
the Group’s wastewater discharged by the Group approach.
treatment e Emissions associated with wastewater are
calculated through multiplying the volume
of wastewater discharge by the applicable
emission factors.
e Key source of emission factors: the Appendix
Il Reporting Guidance on Environmental KPls
issued by the Stock Exchange, the 2024 UK
Government Greenhouse Gas Conversion
factors for Company Reporting, and the
Environment, Social and Governance Report
2024-25 published by the Hong Kong Drainage
Services Department.
BREARNEEHRITKMEELS FTER/RKSEEMOEK o KRAREEREED VST EEITME -
HER o EARZ/KABRARIBEINE TYAE K BE I E TR LAE A &Y
A FFESS -
s TEZHMAFRIRBIEET BB (ME : IR
BREARGEMIERERES|) - (2024 F KB KA
TPERERERBRERT) UREBRBE
T #C2024-255R1% - B REBHRE)
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Relevance to

Scope 3 category the Group Calculation and emission factor
HE=35 HASEHNBE TERBERRE

Category 6: business travel

¥ple : MHEER

Emissions associated with Mainly the air flight and e Adopt a distance-based assessment approach.
travel transportation for high-speed train taken e The Group’s air travel emissions are calculated
employees engaging during business travel through multiplying flight distance categorized
business-related activities according to different flight cabin class

designators by the corresponding emission
factor, while the high-speed train travel
emissions are calculated through multiplying
the corresponding emission factor by the
type of train, distance traveled and number of
travellers.

e Source of emission factor: the ICAO Carbon
Emissions Calculator of International Civil
Aviation Organization (“ICAO”) and GHG
Emissions from Transport or Mobile Sources
Tool of the Greenhouse Gas Protocol.

BT 2EXGHEBEDN TERERMFERLNOM o RAERERANTEFE -
RBHITHER - ZEREM S = o AN EfZEZIREDUE R RIS D

HRITIEBE SR AMBE SN R BURETE - ME#EE
IRBERR 52 B R EY - 1T Re Rl DA SR A B3R A
MEBERRBURETHE -

e BEMAREUR - B REAMmEA48 ([ EREMA
8RR RMASMEEMGTERURRER
BZEREAARBSIEHRAEEREHERT
A ) (GHG Emissions from Transport or Mobile
Sources Tool) ©
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Our approach

H I8 T50%

Our approach
24 (s l:0papzS

Standard used

FrfE AR 2

Measurement approach

SRR

Operational boundary

e the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards (2004) issued by the World Resources
Institute and the World Business Council for Sustainable
Development

e Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011)

e the global warming potential values from the IPCC Sixth
Assessment Report

e How to prepare an ESG Report — Appendix II: Reporting
Guidance on Environmental KPIs issued by the Stock Exchange

o H ABRMAEAMAKERABELREIHESTS T ENCEEREZ
HRR  PEZEERBERE(20045F))

o PREEBE(HE=)RERKERE(201145F))

s INERKEEEMZE G TEA(ENRGHEREINN DR
TaE

o BERPATTIBHCINAIEBIRIR - g REARE —Wik= : RIEH
RB IR ERIES])

Operational control

BB

Six campuses and one online education entity in the PRC which
were all in full operation, including:

e CQ-CHST

e CQ-PASS

e CQ-VCAT

e IM-FZVC

e CQ-EIC

e YN-DC

e Open Distance Education
RPBE2HLEN IR —RERHEER B
s ERANREELR

s EETHAREIRITEMN

o BRI E0

e ARHEINB S

s EREERESENR

o JEIMERT

o BIEHE
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GHG Emission Target

To comply with the climate-related disclosure requirements under
Part D of the Code which was updated with effect from 1 January
2025, the Group adopted a bottom-up approach to set its GHG
emission reduction targets with reference to the “Practical Guide
for Net-Zero Emissions for Enterprises” as issued by the Stock
Exchange. Details are as follows:

Target information

BERBEHEREE

AESF2025F1 A1 HE#HACSFRINDEL D ¢
RIZABIFEE K - REFELEBIHEM
R FTHRE AR A8 T L
MAEHEREREREEEZE  FBUOT -

Target setting

BEEA
Taking 2024 as the baseline, the
short-term target is to reduce the
Scope 1 and 2 GHG emissions by
approximately 5% by 2029.

HE2020%F - BHIBZAL2024F
(REF)AHBEE  SHE—K—
BB ERBHRER D 45% °

Target setting

BRRE

Target type (absolute Absolute quantity

quantity/intensity)

AEER(RYHE RE) RyE

Target In accordance with the Practical
Guide for Net-Zero Emissions for
Enterprises as issued by the Hong
Kong Stock Exchange (HKEX), the
Group has set such GHG emission
reduction target after analysing the
GHG emission reduction potential
across the entire value chain and
identifying all feasible actions.

B RIBEE B R 5 FT(HKEX) B 2 AT 38 B

(AL FTHYEMHED  AEHES
I AEEROEZRBAES
EBYIFATTTBE% - HEUBE
TRAHERE -

Progress tracking

BERE
Scope 1 and 2 GHG
emissions (tCO.eq.)

Decline
versus the
baseline (%)

BR-R-BEREHNE
(H_SE{LREER)

HRERF
Z R (%)

Total
emissions -
baseline
(2024)

myhE-H
B (2024%F)
Total
emissions -

ta rg et year
(2029)

27,540.74 /

26,163.70 ¥5.00%

BYEHE-B
B (2029%)

The Board regularly reviews the targets and performance of Scope 1 and Scope 2 GHG

emissions, and assesses whether any revisions are necessary.

EEER EZeTHERERE
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Target information Target setting
BREA BERE

Target coverage Covering the six campuses and one online education entity of the Group which were all in

full operation in the PRC, including:

e CQ-CHST

e CQ-PASS

e CQ-VCAT

e |M-FzZVC

e CQ-EIC

e YN-DC

¢ Open Distance Education
BEREE BEASERTREESEN SRR R—KESARFER - 0F

o BEANEIEZNR

o EETHABIRHTESM

o EEREARMBRENR

o ARHEMBESMR

o EFEEREZLR

o JEMER

o REHE

Current Progress
BAER

Scope 1 and 2 GHG emissions Decline versus the baseline (%)
(tCO,eq.)
EE-R-RERBHRE HBREEE 2 FHIE (%)
(M-S {tmEE)
2024 25,726.26 /
2025 27,540.74 +7.05%
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Compared with 2024, the Group’s GHG emission intensity registered
a marginal increase.

The significant decline in direct GHG emissions (Scope 1) was
mainly attributable to energy mix optimization at selected campuses,
including connecting to municipal heating systems, outsourcing
canteens and facility upgrades, as well as the discontinuation of
natural gas use. In addition, the Group has replaced natural gas
water heaters in student dormitories with electric and air-source heat
pump systems in line with its active promotion of green campus
initiatives.

The slight increase in energy indirect GHG emissions (Scope 2) was
mainly due to the shift from natural gas to electricity for hot water
supply, leading to an increase in overall electricity demand.

Benefiting from its implementation of effective energy and water
conservation measures as well as low-carbon business travel
initiatives, the Group recorded a reduction in other indirect GHG
emissions (Scope 3). Notably, emissions under Category 1 were
reduced significantly further following the update of relevant emission
factors by the Hong Kong Water Supplies Department.

Carbon Offset

The Group recognizes that prudent and high-quality carbon offsets
play a strategic role in mitigating our GHG emissions. We will
actively explore the information and services regarding carbon credit
purchases available on Core Climate, a carbon marketplace launched
by the Stock Exchange, seeking viable pathways to comprehensively
offset our GHG emissions. We will continuously review and assess our
carbon offset strategy, encompassing sourcing criteria, appropriate
platforms, and implementation timing. Meanwhile, we will focus on
exploring long-term investment opportunities in carbon removal
projects, with the aim of progressively reducing our reliance on
carbon offsets.
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Employment

The Group stringently complies with national and local laws and
regulations concerning employment and labour practices, including
but not limited to the following:

° Labour Law of the PRC

e Law of the PRC on the Protection of Rights and Interests of
Women

e Law of the PRC on the Protection of Minors

e Law of the PRC on the Protection of Disabled Persons

e  Social Insurance Law of the PRC

The Group has implemented a series of policies and measures
to safeguard the legitimate interests of employees in terms of
employment, health and safety, development and training and labour

standards, including:

e Notice of YN-DC on Organising a Training Course for Teaching
Competence Enhancement

e Notice of YN-DC on the 2025 Faculty and Staff Physical
Examination

e Interim Measures of CQ-EIC on Increasing Faculty and Staff
Medical and Health Expenses

e Notice of CQ-PASS on Issuing the Measures for the Selection
and Management of Cadres

e Notice of CQ-PASS on Issuing the Work Plan for All-Staff
Competitive Bidding for Posts

e Notice of CQ-PASS on Issuing the Measures for the Management
of Faculty and Staff Further Study and Training

&R
AEEBRETABRERMSE TEROBEK

RMITERER - BRETRRUATAR :
o (REARKNMELEE)

o (hEARHANBGEZERREEL)

o (PEARAMBIRKFEAREE)

o (HEARKMBEAKAREE)

o (HEARKMBEUHSREE)
AEEREEE THER RERZE %

8T
BREIIRS T ERES AR - T —
RYIBER R tEE - BB

o CEMEREREBHBENRATE
HEEY AN

o CEMBRBAN2025F 8 Binnd
&)

o (EEFEEHESREMHABEESE
EB(EIT)INE)

s (EEIMAZRIBHEANINER
ERBIR BT IR HES B AN

e (EEIMABRITZERANIE<R
BHE ERETESRSHEBA)

e (EEIMASRIZRMNEEH
BB EEIIREIRIESHBA)

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 &1 - # @R &HBRE 51



52

L\A ’{S]
'L )

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

20251 - L@ NERMSE

e Notice of CQ-PASS on lIssuing the Implementation Rules for
Continuous Education of Professional Technician Personnel

e  Notice of CQ-CHST on Issuing the Measures for the Management
of Counsellors’ Workload (Trial)

e Notice of CQ-CHST on Launching the Innovation Workshop on
Al-Empowered Curriculum Teaching

e Notice of CQ-CHST on Launching the “Moral Cultivation
and Digital Empowerment” Young Teachers’ Education and
Teaching Competence Training, etc.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare had been identified during the Reporting Period. On the
other hand, there were no major updates on the human resources
policies and working procedures, which continue to provide guidance
on the management of employment and labour-related practices
during the Reporting Period. There were no major changes in policies
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunities, diversity and anti-
discrimination for the Group.

Minsheng Education Group Company Limited R4£# 5 £H AR A 7

s (EEIMABRITERMNIER
ERMABHBHE BRARSHBE
&)

o (EEFAXHEERBNENE<HES
TS EEME(FEIT)>NBAR)

o (EEAXHEKZERENFRAMAER
TEHE R TIES B

o (BEAXMRZLEMANARIAEEHR
AR AE | B F RN E R B N7
H B

RMEHRHE UEHREZREAIEENE
& BERES  TERHE  KEKRH - F
FHe  Zult  RERAREMT SRS
NMEBAEEZEEANREERERNE
e BZ—HHE REEHRE - ANERBEE
RIERFITEERERH - HEERGETRRE
RBESBHEBER - AEEERBERRE
& BEREN  TERE  KERHE - F
FHE  ZRRERNOBRY EERE
fk& e



2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

20251 - L@ MERMSE

Workforce

il

e

/

The Group had a total number of 6,110 employees as of 31 F2025%12H31H @ ANEEHE6,110%E
December 2025. All employees were from various provinces of the B - B2ZEEHRBAHEH - 3ZKEEH - 2
PRC, except two from Thailand, three from the United States, two &XBEHAXR - 1RBETIARIZLELEMEKX
from Japan, one from Guyana and one from Canada. The detailed 4 FTEEMEEHRKETRRHEE - LTE

distribution of the workforce is presented as below.
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Total Employees by Gender Total Employees by Employment Type
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Turnover Rate?

During the Reporting Period, 530 employees left the Group, one
was from UK while the rest were from China, representing a total
employee turnover rate of 9%. The turnover headcount and turnover
rates by employee category, age and gender are illustrated below:

Turnover staff headcount and Category
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staff by employee category during the year/total number of employees by

employee category at the end of the year) x 100%.
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Total employee turnover rate = (total number of turnover staff during
the year/total number of employees at the end of the year) x 100%;
Turnover rate of each employee category = (total number of turnover

B AZ)x 100% °

)'.E‘

3 ﬁ@ﬁéﬁﬁ%&(EM@%&H%%EEA%Z/EW@
BB AH)x 100% : &4E5
iﬁi%uim,ﬁ@%‘&ﬂﬁ%@%)\ﬁi/} iﬁ%l R FERERE

BERAE=(4Z

AmE

55



A

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2025IRIE - @ NEIAWME

Turnover Rate by Gender
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Employee Benefits and Welfare

The Group has established a competitive remuneration system for
its employees according to the Labour Law of the PRC. Employees
are entitled to basic salaries, statutory holidays, various types of
paid leave, medical insurance, housing funds, and social insurance
coverage. The benefits and welfare are clearly listed on the
employment contract. Working hours and rest period are arranged
in accordance with the national and local laws and the employees’
job position, written clearly on the employment contract.

Each school under the Group provides free health check-ups for the
faculty staff once every year, provides all of them with free lunches,
and also carries out a series of activities to ensure their physical
well-being and mental health, eliminate occupational hazards, and
create greater sense of happiness and belonging for them. The
Group is fully aware of the importance of work-life balance for the
long-term development and the physical and mental wellbeing of
the faculty and staff, and therefore actively plans and organizes
diverse activities in promoting physical and mental health, including
but not limited to:

e “10.10 World Mental Health Day” Mental Wellbeing Series
Activities

e  Themed Activities on Physical and Mental Wellbeing and Safety
of Staff and Students

e  Collective Lesson Preparation Session on “Drowning Prevention
Education”

e  “Smart Women - Female Grace” International Women’s Day
Care Activities

These activities aim to guide staff and students to pay attention to
their physical and mental wellbeing and emotional management,
SO as to promote personal growth and enhance their capabilities in
self-care, self-help and mutual support, thereby fostering a positive
and supportive campus atmosphere.
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To support the professional development and capability enhancement
of the teachers and staff, the Group also organised relevant activities
during the Year, such as the 2025 Funding Work Training Session, to
assist the teachers and staff in understanding the latest policies and
professional requirements, enhancing their professional competence
and work efficiency, and achieving a win-win outcome for both
personal development and the sustainable development of the
organization.

Recruitment and Promotion

The recruitment procedure is implemented according to the Labour
Law of the PRC. All positions are filled based on objective criteria
including professional qualifications, educational level, required
skills and other miscellaneous factors, such as physical and
mental conditions. Evaluation is conducted regularly, assessing the
performance, the conduct, and professional ethics, and professional
qualifications of employees.

The Group has established a mature mechanism for the promotion of
employees. Every three to four years, the Group identifies potential
leaders via a thorough internal competition process in which all
employees participate. Vacancies will also be filled by new leaders
who have performed outstandingly.

Dismissal

There are different types and categories of employment contract
determination, such as resignation, dismissal, and termination under
various situations. Any parties who want to terminate the contract
shall follow the dismissal process outlined in the labour contract.
The Group can dismiss an employee under certain circumstances,
such as when the employee seriously violates the Group’s rules and
regulations. Employees can also terminate the labour contract on
a voluntary basis, following a minimum notice period of 30 days.

Minsheng Education Group Company Limited R4£# 5 £H AR A 7

RIXFHBENERXZREENE - A%

JﬁéiW%?)J¥2025¢F§*>§EJJIT”F%%JII
FHERERE) - HEHBE THEEBRNK
R2N RAHBERBERTERE &
BEAZERERBEFEZRRNER

AR ET
AREBRB(REARKNBESBE)ETTH
BBiZF - TAMULRBEFERERE - 215

BXEF  HERE MEREREMRRE
AE(FEWNFEROENRR) - NEEESEH
#EITRHE - BUFIZEENRE 1758 - B
XBETREXERE -

AEEERY —EXANES S TS -
=EME - $E@Lﬂﬁﬁﬁ1ﬁﬁ—b/ﬁ’]£
HARRFRFYEEENEE - ZHRBM
TSR H R FTRERM o

B

BREANKRLBETEBILER - mEk
ia o ﬁﬂ%&*ﬁﬁ%ﬁ’\i?ﬁ%ﬁﬁﬁ L
TR LR WRBESEE N KRR

B AEEAEETIE /R—WHE,%I * 40
BEBRBERANEERA LMD - BREITRA]

ERHEEL0AMBARERKRILETHE
Silge



=

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

2025IRIE - HE@ NEAWE

Equal Opportunity

The Group offers opportunities for employees to develop their
careers and challenge their potential. Although the Group has not
established any formal policy regarding anti-discrimination, equal
opportunities are given to employees in respect of recruitment,
training and development, job advancement, and compensation
and benefits. Employees are not discriminated against or deprived
of opportunities based on gender, ethnic background, religion,
colour, sexual orientation, age, marital status, or family status. There
was no material non-compliance with laws and regulations relating
to equal opportunity, diversity and anti-discrimination during the
Reporting Period.

Communication

The Group believes that effective communication is essential to
everyone in the schools. During the Reporting Period, regular meetings
and various activities are arranged to enhance communication
among employees and students.
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Employee Health and Safety

Upholding the people-oriented and safety-first management
philosophy, the Group places great emphasis on the physical and
mental wellbeing of its employees and students as well as campus
safety, and is committed to creating a safe, stable and accident-free
learning and working environment. Across all campuses, we fully
comply with the national and local laws and regulations governing
work safety, public safety and campus management, and have
established multi-tiered and systematic campus safety management
systems, covering various areas such as food safety, fire safety,
public health, emergency response and mental health.

We have established and strictly implemented a number of safety
management policies and emergency response plans at each
campus, including but not limited to:

Regulations on the Management of Food Safety;

e  Safety Letter for Canteen Suppliers;

e Regulations on the Management of Students Behaviour;

e Contingency Plan for Food Safety Accidents;

e  Contingency Plan for Natural Disasters;

e  Contingency Plan for Campus Emergent Events;

e  Fire Safety Management System;

e  Safety Education Management System; and

e |Implementation Plan for Comprehensive Management of
Electrical Fires.

Minsheng Education Group Company Limited R4£# 5 £H AR A 7
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The Group regularly organizes cross-department safety inspections
to conduct comprehensive checks on key campus areas and
facilities, including water, electricity, and gas safety, firefighting
facilities, laboratories and teaching venues, offices and student
dormitories. These inspections span the start of semesters, the lead-
up to holidays, and the period around winter and summer vacations.
Through immediate rectification and closed-loop management,
potential safety hazards are promptly eliminated to continuously
fortify the campus safety defense line. To enhance the emergency
response and self-rescue capabilities of employees and students,
we regularly conduct fire safety training, emergency evacuation
drills, and anti-terrorism and anti-riot combat drills at each campus.
Integrated with hand-on fire extinguisher and first-aid training, fire
drills simulating real-life scenarios such as fires and smoke evacuation
are conducted in teaching buildings and dormitories at least once
per year to familiarize all participants with emergency procedures
and improve overall response efficiency.

In terms of logistics and catering management, food safety is of the
top priority for the Group. It strictly observes the Food Safety Law
of the PRC and ensures safe and hygienic conditions and practices
during food preparation, processing, cooking, thawing, packaging,
storage, and serving. The Group has also established Regulations on
the Management of Food Safety which gives guidance on the standard
operations in canteens to ensure food safety. Canteen staff receives
appropriate training in food hygiene. Standard washing, cleaning,
sanitizing methods and procedures are also established to maintain
high standards of hygiene in the canteens. Compliance checks
are conducted regularly to guarantee food safety in canteens. The
Group continues to promote transparency and refined management
in food safety, strengthening day-to-day supervision of canteens
through thematic food safety meetings, kitchen inspections and
open day activities, so as to ensure the dietary safety of teaching
staff and students. At the same time, through dormitory safety facility
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inspections and cautionary education on prohibited items, it further
reduces fire hazards and electrical risks, creating a safe, clean and
comfortable campus living environment. During the Reporting Period,
same as the previous reporting period, the Group did not have
any material non-compliance of the relevant laws and regulations
regarding product or service safety and health. Since the business
nature of the Group is provision of education services, there were
no products sold or shipped subject to recalls for safety and health
reasons.

In addition to physical safety, the Group is also highly focused
on the mental health of employees and students. Mental health
awareness and emotional regulation are continuously improved
through a variety of activities, including World Mental Health Day,
Mental Health Month, psychological lectures, group counseling,
and psychological assessments. Together with expert insights,
interactive experiences, and technology application, these initiatives
help participants build resilience and work-life balance, ultimately
reducing potential psychological risks.

The Group also promotes safety education and publicity through
diverse channels, addressing fire safety, traffic safety, anti-fraud,
cybersecurity, and public safety, with regular reviews to optimize
safety protocols. Through a simultaneous focus on institutional
development, training, and practical drills, we consistently raise our
campus safety management standards, guaranteeing a safe, healthy,
and protected environment for both work and study.
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Training on Fire Safety Awareness and
Emergency Response & First Aid
E 22 2 B RN e =R i e =oRUE I

On 11 September 2025, in order to improve fire safety awareness
and emergency response capabilities among all faculty and students,
IM-FZVC invited experts to deliver training sessions on fire safety
awareness, emergency response and first aid. Such trainings
covered fire prevention knowledge and measures to enhance
the fire safety awareness and emergency response capabilities
of the faculty. Additionally, common first aid procedures for daily
life scenarios, including cardiopulmonary resuscitation (CPR), were
also demonstrated using medical teaching manikins.
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From 10 October to 11 October 2025, YN-DC organized a series of
mental health activities, attracting many students to actively participate
in the activities by setting up several interaction experience centres.
In one of the sessions themed “Dialogue with Xinyue Al,” students
engaged with an “Al psychological counseling agent” to discuss their
mental struggles and health topics. Through such interaction with
intelligent agent, they received comfort and gained an understanding
and first-hand experience of the warmth and innovation brought by
technology advancement to mental health care.
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The 38th World AIDS Day fell on 1 December 2025. In active
response to national AIDS prevention publicity efforts, the school
continuously promotes AIDS prevention education on campus to
enhance young students’ understanding and knowledge of the
disease. To this end, CQ-EIC organized AIDS Prevention Publicity
Week featuring diverse activities, including knowledge contests,
interactive publicity events, and educational lectures.

Minsheng Education Group Company Limited R4 5 £HFHR A A

“10.10 World Mental Health Day”
Mental Health Series Activities
[10.10tt B4

R IDERERINEE)

202510 H10H-10A118 » JE b BT 5
BOEBREZRYES  EEBBERELZEE
FhEgselm 0 WO F2ERASHE - IE[ HiE
DETAILLF - FRZ2MEBE] OB FRAE
R IRALERNX - Filf@RaE8E - 78
REEEHESERELRE Y FRIBEA
IR AR TS A R ER AN S ELAIRT 7 o

AIDS Prevention Publicity Week Themed

i “Promotion of Health by Understanding and
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There were no work-related fatality in the past three years, including
the Reporting Period. The Group has recorded a total of eight work-
related injury cases and 394.5 lost days due to work-related injuries
in the Reporting Period.

BAF(ERBEME)ILERNTIRCE
o RIEHRE - AEBEHEFFSRITEE
= ATHBRATIERBR394.5K °

Health and Safety H 2025 2024 2023
Work-related fatalities AT THEE Case = 0 0 0
Work-related fatality rates TR % % 0 0 0
Lost days due to ETEmia R

work-related injuries THEXRE Day x 394.5 133 13

During the Reporting Period, there was no material non-compliance
with the applicable laws and regulations relating to occupational
health and safety that had a material impact on the Group.

Development and Training

The Group provides comprehensive career development and training
to employees. Training needs are identified through two major
mechanisms. Firstly, each department recommends outstanding
candidates according to their performance review, the career
development needs and other relevant criteria. Secondly, college
determines the training needs and recommends relevant faculty
and staff members to attend training sessions accordingly. Training
categories are as follows:

e In-school training: in July of each year, there is a school-based
training for new faculty members who came to the school during
the last year. This is jointly organized by personnel, educational
affair units, and various tier-2 units.

e  Pre-job training: at the end of July each year, according to
the unified arrangement of the education commissions, new
teachers, counselors and teaching staff to be recruited will
receive trainings.
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e Online training: the school and the national college teacher
Online training center jointly build an online training platform
that is open to all school’s faculty and staff.

e Professional training: designed for the faculty and staff of the
whole school, according to the needs of each department’s
own construction, relevant faculty and staff will be selected to
participate in the training.

Training is provided to those needed, and the determinants of
training needs are as follows:

e The school recommends the best in each unit according to the
training requirements.

e According to the development needs of the department, tier-
2 units recommend the faculty and staff of the department to
participate in the latest relevant training.

Training can effectively improve the capabilities of employees in the
following ways:

e Before sending staff to training, determine who need to be
trained, analyze their existing quality and the focus of learning,
and clearly state the goal of participating in the training.

e  After the training is over, the trainees are required to exchange

and learn what they have learned, seen, and heard with other
personnel in the department.
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During the Reporting Period, the Group organised a variety of
training programs, with an aim to improve the employees’ skills and
knowledge, with the number of employees who received training
amounting to more than 19,500°. These training programs include
but not limited to:

e Emergency Evacuation Drrill

e 2025 Funding Work Training Session

e May Collective Lesson Preparation Session on “Drowning
Prevention Special Education”

e  Counsellors’ Competence Enhancement Training — Hands-on
Practice of First Aid Knowledge

e 2025 National Security Education Day Themed Lecture
e  Anti-Fraud Themed Education Lecture

e Daily Safety Promotion

2 As the Group is engaged in education-related businesses, its training
system is primarily used for overall teaching and training management.
At the current stage, as it is unable to effectively distinguish training data
of employees from that of students, and the volume of relevant training
records is substantial, the Group could only disclose training data in the
form of “number of attendances” during the Reporting Period. The Group
will continue to optimise the relevant systems and data management
process, and plans to gradually improve the classification and disclosure
of training data in the future, with a view to more comprehensively meeting
the calculation and disclosure requirements of the Code and Appendix III:
Social Key Performance Indicators set out in Appendix C2 to the Listing
Rules of the Stock Exchange.

Ei& IR AREE SRR T SRR
HE © BERAEEMNEFMA:E - L5

J\Eﬁﬁ;/\%{ﬁm 50088 AR5 o 35 LTI

BBFEENER :

o EAMBEIEMREE

o  2025FEEBTIEEE

o S5AKMIBEBEHBE EBERD

o HEBERERENIEAINIK - EERGEM
BT

o 2025 2RBRLEHEBEEEE

o RIFBEHEHEE

s HEZRZ2EE

@ﬁé$$ﬁlg$ﬁf@¥7ﬁk =BT

HERIBIEE - FEERE ﬁ)&lu:n
L‘EZEEJII%UF BER el
%Féﬁ BOREE N & HEE AT AR
AIRBIRFEIE - AEEFFEECEBES
REBBEERRIE - WErENAREFEEE
BB D BNEES A - AHE 2 m AT A B
AP RE % AR B $RC2 P 8 < <1 Bl e B
= R RBRERER) AT ERREEK -

il H;% +>#
\ﬁ e

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 &1 - # @R &HBRE 67



LA
B .
]
@
N 44

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

68

2025IRIE - HE@ NEAWE

Labour Standards

The Group strictly complies with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China, the Law of the People’s Republic of China on the Protection
of Minors and other relevant labour laws and regulations, and is
committed to fostering a fair, lawful and ethical working environment.
The Group adopts a zero-tolerance stance towards child labour and
any form of forced labour.

The Group has established clear policies strictly prohibiting the
employment of any person under the statutory minimum working age.
During the recruitment and selection process, the Group requires
all applicants to provide authentic, accurate and complete personal
information, including but not limited to Chinese identity cards,
graduation certificates or other valid documents certifying educational
qualifications and age. The human resources department conducts
rigorous verification of the above documents at the recruitment
stage to ensure that applicants meet the age requirements under
relevant laws and regulations, thereby eliminating the risk of child
labour at the source. During the course of employment, the Group
also continuously ensures compliance with statutory requirements
regarding employment through periodic personnel file reviews and
internal monitoring mechanisms. Should any suspected violation
be identified, an investigation will be launched immediately and
appropriate corrective and remedial actions will be taken.

The Group prohibits any form of forced labour, including but not
limited to threats, coercion, withholding of identity documents,
restriction of personal freedom, or requiring employees to work
without compensation or overtime in an unreasonable manner. The
Group establishes employment relationships with all employees on
a voluntary and lawful basis, and enters into employment contracts
that clearly outline job duties, working hours, remuneration and
benefits, and termination provisions. The Group has formulated
and implemented internal policies on working hours, leave, duty
arrangements and overtime management to ensure that employees’
work arrangements comply with statutory requirements and
principles of reasonableness. For overtime work, employees will be
compensated with corresponding overtime pay or time off in lieu
in accordance with relevant policies and contractual terms, so as
to ensure that employees’ legitimate rights and interests are not
compromised.
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No child labour, nor forced labour was reported or identified during
the Reporting Period. There are no major risks associated with
incidents of child labour, forced or compulsory labour within the
Group’s business operation.

Supply Chain Management

The Group deeply understands the importance of supply chain
management to the sustainable development of its business. The
Group cooperated with five major suppliers® during the Reporting
Period. The relevant suppliers were from China, which mainly
provide services such as construction services for new projects
and decoration projects.

To effectively manage environmental and social risks of the supply
chain, the Group has formulated and implemented a sound supplier
and contractor management policy to ensure that suppliers deliver
high quality products and services while meeting the environmental
and social responsibility standards set by the Group through strict
and comprehensive selection process. The Group also strive to
maintain smooth communication channels with the suppliers and
contractors and build long-term cooperation with them, so as to
guarantee a stable and reliable supply chain. The Group stipulates the
purchased products and services should cause minimal damage to
the environment. Energy-efficient, reusable products and equipment
are preferred when purchasing commonly used items for daily
business operations.

The Group has formulated clear supplier selection criteria which cover
aspects such as quality policies, internal management, environment
compliance and social responsibilities, including but not limited to
the following specific requirements:

e The supplier has a clear quality policy and quality goal

e  The supplier has documents to ensure that the quality policy
is understood and implemented by all levels

@ The disclosure on major suppliers only covers those with a contract amount
of over RMB6 million. Further information will be provided if there is any
change in the disclosure scope regarding the suppliers in this Report in
the future.
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e The supplier has ISO or related quality assurance system
certification

e The supplier's quality objectives and quality plan are for
continuous improvement

e The supplier has regular internal audits and have corresponding
records

e The supplier has a complete inspection report on the products
provided

e The supplier has a complete supply system and after-sales
service system

In addition, the Group has developed and strictly implemented
policies to monitor the procurement procedures. In the specific
procurement process, the Group conducts an in-depth and
comprehensive process to compare and analyze at least 3 qualified
potential suppliers according to the anticipated expenditure to
ensure the fairness, impartialness and transparency of procurement
decisions. When preparing documents and conducting procurement
activities, the Group strictly complies with relevant policy guidance
of the government, including but not limited to “Notice on Adjusting
and Optimizing the Implementation Mechanism for the Government
Procurement of Energy-Saving Products and Environmental Labeling
Products”, “Notice on Issuing the List of Environmental Labelling
Products for the Government Procurement”, and “Notice on Issuing
the List of Energy-Saving Products for Government Procurement”.
Suppliers are expressly required to provide relevant energy-saving
and environmental certifications or documents to prove that they
meet the government’s environmental protection requirements.

Minsheng Education Group Company Limited R4£# 5 £H AR A 7
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On the other hand, when selecting suppliers, the Group will
comprehensively consider factors including product quality, internal
organization management, cost-efficiency, environmental and social
risk management capabilities and after-sales service, and suppliers
with excellent performance in the above aspects will be prioritized in
selection. At the same time, the Group requires suppliers to properly
formulate and implement quality control measures, and reviews
and evaluates their environmental and social performance through
regular supplier audits to ensure their continuous compliance with
the Group’s relevant policy requirements.

For procurement of major materials for construction projects, the
Group requires suppliers to clearly specify the types, quantity,
specifications and other important information of the materials
required when submitting project plans. If changes of the supplier’s
main material requirements exceed 10% after a project is approved,
the project assessment application shall be resubmitted with detailed
reasons for the discrepancy. The project shall be implemented
only after review and approval to ensure that it meets the Group’s
requirements for resource utilization and cost control.

Furthermore, the Group is committed to promoting the philosophy of
sustainable procurement and explicitly requires that the purchased
products and services should give priority to those with the least
impact on the environment. When purchasing common products and
equipment required for daily business operations, the Group will give
priority to energy-saving, reusable or recyclable products to reduce
negative impacts on the environment and promote sustainable
development.
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The Group will continue to review and improve the above supply
chain management measures in order to meet the expectations of
stakeholders and enhance the Group’s overall ESG performance.
Suppliers with remarkable product quality, internal organization
management, cost-efficiency, and after-sales service will be selected
for cooperation. The Group has a guarantee policy which requires
suppliers to take measures on quality control. The Group also
conducts audits regularly, examining the performance of suppliers.

Product Responsibility

The Group continues to adopt effective marketing strategies to
attract talents. The Group promotes its brand names via social
media platforms including its web page, Weibo, QQ and WeChat.
Detailed information on each school’s program, facilities, teaching
staff etc. can be easily accessed from the school websites.
The Group strengthens the professional construction and talent
team construction of our school, promotes the scientific spirit,
and promotes the healthy development of scientific research and
academic development of our school in accordance with the relevant
guidelines.

For any marketing and promotional activities and materials, the
Group ensures that applicable laws and regulations, such as the
Advertisement Law of the PRC, are observed. Materials shall be
reviewed and approved by the Provincial Education Department. No
false or misleading content shall be included in the advertisement.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group regarding health and safety,
advertising, and labelling relating to services provided had been
identified during the Reporting Period.
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Teaching Quality Assurance

The Group actively monitors the teaching quality of each school.
Regulation on Identification and Handling of Teaching Accidents
give comprehensive advice on the assurance of teaching quality.
For any verified cases for disqualified teaching, the college collects
any written testimonies and relevant information from the students
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and any other parties concerned and holds a joint meeting with the
responsible faculty member. The preliminary assessment is then
drafted and submitted to the Dean’s Office, which further discusses
the case with the Academic Affairs Office to draw a conclusion.
The Group has obtained the “Corporate Credit Rating Certificate”
issued by the ITRUST Corporate Credit Rating Centre. The Group
has passed the GB/T 23794-2015 national standard for corporate
credit evaluation indicators and obtained an AAA excellent credit

rating, proving that the Group has excellent credit record, sound RIS ER @ THEEMEZHHLLEEREY
operating performances, strong profitability and broad development  $/24%/\ - B { ¥ K INERBIERD T/
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prospects. This rating indicates that the impact of uncertainty factors
on the operations and development of the Group is minimal, and
also plays a key role in business expansion and tender bidding. As
a higher education service provider, the Group strives to provide the
best education service to nurture students. The overall graduation
rate for the Group was 97.46% during the Reporting Period.

CQ-CHST CQ-PASS CQ-VCAT  IM-FZVC

ER ERER RE

AXRE  EBRE  REE HEN

25 25 2R BXER
The total number of final year students 5&%%& agy 5,719 3,983 3,682 549 4,711 7,985
The total number of graduates obtaining ~ BESREZEER 5,656 3,968 3,666 480 4,352 7,840

the graduation certificate i%%@%(

Graduation rate (%) FL%(%) 98.90% 99.62% 99.29% 87.43% 92.38% 98.18%
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On the other hand, the Group did not receive any complaints
regarding an education and training contract dispute during the
Reporting Period. We will listen carefully to customer feedback
and opinions to improve the quality of teaching in a timely and
continuous manner.

Data Protection

The Group ensures strict compliance with the statutory laws and
regulations such as the Network Security Law of the PRC and
Regulations of the PRC on Protecting the Safety of Computer
Information Systems to meet a high standard of personal data
privacy protection.

The Group has established a Network Security Management Method
which provides guidelines on the information technology management
within all campuses, to guarantee safe and effective use of network
for the purpose of office work, teaching and other education-related
activities. The Group has also issued the Management Method of
Campus Network User to advise on the proper behaviours of network
users. All users need to register with their names when accessing
the Internet. All office accounts are managed by the departments for
central management. Regular sessions on Network Safety Education
have been provided to students. The Group strengthened regulated
internal management, so as to ensure that the Group maintains
systematic and regulated information security management, which
plays an important role in business expansion and tender bidding.
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Various schemes have been implemented for the use and
management of hardware and software, network, server, security,
and server rooms to ensure the stability of network. The Group
encourages genuine software and has installed anti-virus software
to protect computer systems against viruses, spyware, malware,
and other associated risks. Cyber security is regularly examined.
If there are any problems identified, the contingency plan will be
initiated, and technical measures will be implemented to eliminate
risks. Investigation and evaluation of the incident will be conducted,
and relevant notice will be disseminated to the public. Below are
listed policies related to the protection of data:

1. Our school has established a main data center based on
relational databases, and have unified the data in the existing
systems to the data center through the hyper-converged system.
Then, appropriate personnel will authorize the corresponding
data to be used by different systems as needed. The process
of centralized protection of data entails:

e The sharing method after data concentration should
minimize the direct exposure of database views and
other possible methods, as well as adopt microservices
or application programming interfaces (APIs) and other
modes to provide data externally.
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e The operation logic aspect of the business can make
security judgments, such as having the permission and
data verification by calling the API, the ability to track calls,
which ultimately yields a higher real-time performance.

e Paying attention to the ownership of data. To ensure data
security, the data generated by teachers and students in
the university’s business system must pass through the
schools approval process if a third party outside the school
desires to acquire or use the data.

e School data is stored according to classification, for
example, a student’s status data will be stored for a long
time, and their information system’s account number and
other data related to book borrowing will be deleted by
the professionals of the information center. This abides by
the school’s related system procedures and occurs when
the student leaves the school.

2. The school information center will regularly publicize relevant
cyber security laws to various departments, which will alert the
attention of leaders of various departments. At the same time,
each business department tries not to collect unnecessary
personal data when developing the docking system.
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3. When providing data to all units in the school, in addition to
the relevant procedures, the system is also required to be
evaluated. Only when the evaluation is considered a pass and
the system protection is determined to reach a certain level,
the limited data is allowed to be used.

During the Reporting Period, there were no non-compliance of the
relevant laws and regulations in relation to the Group’s data privacy
that had a significant impact on the Group.

Intellectual Property

As a think tank, the Group protects its intellectual property (“IP”)
rights and strictly prohibits the third-party to use, sell or duplicate any
IP materials illegally. The Group hold academic integrity in high regard
and forbids any form of plagiarism by faculty, staff and students.

The Group has the following policies and practices for the protection
of IP rights:

e Academic Code of Conduct;

e Provisions on Investigation and Punishment of Academic
Misconduct; and

e Notice on Consolidation of Academic Integrity and Prevention
of Academic Misconduct.

Without the consent of the patentee, no individual or unit shall use
the work, design or information. If there is any infringement found,
one can report to the patent administration or the people’s court for
investigation to protect their legitimate rights and interests.
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The following table highlights the number of patents approved and
existing patents of each school during the Reporting Period:

TRENHEHESERESLNENEA
MEFNEFNHEE -

CQ-CHST CQ-PASS CQ-VCAT
BE BE
AR BB R FE& P B 9
2 2B BEZMHR Bt ERR
The number of patents approved ERHEFEE 40 2 = 4
The number of existing patents’ RENEMNEE" 78 10 1 6
Anti-corruption KES

The Group is committed to maintaining the highest standards of
business ethics and integrity, regarding anti-corruption and integrity
governance as the fundamental bedrocks for corporate governance
and sustainable development. The Group strictly follows the Anti-
Unfair Competition Law of the PRC, the Criminal Law of the PRC, and
all laws, regulations, departmental rules, and regulatory requirements
related to anti-corruption, anti-bribery, anti-extortion, anti-fraud, and
anti-money laundering.

In addition to the internal management policies established in
previous years, each school of the Group further deepened the
integrity building across campuses in 2025. Focusing on integrity risk
prevention and disciplinary supervision, multiple policy documents
were formulated and issued to regulate the discipline and professional
conduct of teachers and staff. These documents explicitly prohibit
any form of bribery, extortion, fraud, money laundering, gambling,
and other misconduct. Key policies include, but are not limited to:

e Notice of YN-DCYU on Issuing Key Focus Areas for Continuously
Deepening Building of Clean School, Improving Party Conduct
and Building Integrity in 2025

e Notice of CQ-PASS on Conducting Integrity Risk Screening

2 Being the number of existing patents possessed by each of such schools,
which has taken into account the number of patents approved during 2025.
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e Work Plan for the Building of Clean Schools of CQ-PASS

e Notice of CQ-PASS on Conducting Warning Education Activities
for Improving Party Conduct and Building Integrity

e Implementation Plan for Integrity Risk Screening and Control
Mechanism of CQ-CHST

e Work Reminder of CQ-CHST on Strengthening Integrity
Discipline During the 2025 Summer Vacation

e  Cadre Integrity Self-Discipline Commitment Letter of CQ-VCAT

To enhance anti-corruption awareness and foster a culture of integrity,
the Group continuously provided systematic anti-corruption and
integrity education and training for Board members and teaching staff
during the Reporting Period. Each school disseminated the concept
of integrity through staff meetings, cadre meetings and departmental
meetings. Leveraging mechanisms such as democratic life meetings
and Party group meetings, they also conducted criticism and self-
criticism to strengthen warnings regarding integrity risks.

During the Reporting Period, the Group organised over 11 anti-
corruption and integrity trainings for the Board and teaching staff,
including but not limited to:

e  Thoroughly implementing CPC Central Committee’s eight-point
decision on improving conduct and consolidating the foundation
for conduct improvement

e Practical integration of the CPC Central Committee’s eight-
point decision and the rule of law in the New Era

e Training on the standardized use of funds related to Party
building

(BEEIRMARE
THEIRD)

& HT BB )8 R R R

o (EEIAMAZBIRESZMH@NHRER

RRETRHE AEBNRA)

o (BEEAXMEERFRZREL
BN BT )

REEEME

o (EEAXBEREBRERNINR20255FF
RMERRL RN TERE)

o (ERFERARMBESRBIEZE 2
AFHEE)
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e 2025 conference on full and rigorous Party self-governance
and warning education

e  Study session on the principles of CPC Central Committee’s
eight-point decision on improving conduct

In addition, the Group leverages online learning platforms to provide
continuous training on code of professional conduct for teachers and
relevant laws and regulations to all teachers and staff. Real-world
anti-corruption cases are also shared during the training sessions
to enhance the practical application capabilities.

The Group has established a comprehensive whistleblowing system.
Employees and relevant stakeholders are encouraged to report any
suspected cases of corruption or misconduct. Channels include
verbal reporting via telephone and written reporting via email, fax,
or formal letters. All reported cases are investigated, documented,
and followed up by designated personnel or supervisors. The
Group is committed to keeping all whistleblowing information strictly
confidential and will take appropriate measures to protect whistle-
blowers from any form of harassment, discrimination, or reprisals.

The Group maintains clear requirements regarding the conduct of
teaching staff, including but not limited to: Teaching staff are not
allowed to arrange external private training and collect tuition fees
or accept any property from students, parents, and other parties.
All tender and procurement activities shall strictly follow established
procedures. Any abuse of authority, improper transfer of benefits or
unfair assessment of students’ work will be regarded as a serious
violation of the Group’s regulations, which may result in a written
warning or disciplinary measures, including demotion or dismissal.
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The Group has not aided, abetted, assisted or colluded with any
individual who has committed, or conspired to commit unlawful
activities, and did not identify any violation that has a significant
impact on the Group relating to corruption, bribery, extortion, fraud
or money laundering. No legal case regarding corrupt practices was
brought against the Group or its employees during the Reporting
Period.

Community Investment

The Group is committed to public welfare initiatives. We support
rural vitalization and development, and actively engage in public
welfare activities through various forms, such as material donations,
“Go West” Program, and the “Going to the Countryside” volunteer
programs. We have formulated relevant policies on public welfare
activities, including but not limited to:

1. Notice on Carrying out the 2025 Summer “Going to the
Countryside” Social Practice Activities for College Students of
YN-DC

2. Notice of YN-DC on Organising “March 5th” Lei Feng Volunteer
Service Series

3. General Plan on Carrying out the 2025 Summer Cultural, Science
and Technology and Healthcare “Going to the Countryside”
Social Practice Activities for Student Volunteers by CQ-EIC,

4. Proposal of IM-FZVC for the “Youth Dream-Building for Rural
Vitalization” Going to the Countryside Social Practice Program

5. Notice on Application for Recognition of Excellence for 2025
Summer Cultural, Science and Technology and Healthcare
“Going to the Countryside” Social Practice Activities for College
Students of CQ-CHST

REEHRE - NEEYEER - HZ - BB
HAEEAEARFHBREEIEED -
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During the Reporting Period, each school has organized over 100
“Going to the Countryside” summer volunteer service activities with
over 1,100 teacher and student participants in Chongqging, Guizhou,
Xinjiang, Tibet, Inner Mongolia, Yunnan and other places. Based on
the different strengths of teachers and students, they served the
public by engaging at a grassroots level to carry out activities such as
agricultural aid and educational support, legal awareness campaigns,
charity free clinics, cultural exchanges on national solidarity, caring
for left-behind children and empty-nest elderly, learning and inheriting
intangible cultural heritage, etc. By serving the society, teachers and
students can better understand the society and China’s realities,
continuously strengthen the awareness and readiness to serve
the people, foster the sense of responsibility to serve the people
consciously, further understand the historical mission shouldered
by contemporary young people, and firmly establish the sense of
responsibility and mission as masters of the country.

The Group is committed to fulfilling its corporate social responsibility
and actively participates in public welfare activities. The schools
have established scholarships and bursaries to care for and support
students with outstanding academic performance and financial
difficulties, while actively fulfilling their social responsibilities:

CQ-CHST and CQ-PASS donated a total of RMB600,000 to the
Chongging Education Development Foundation to support the
rural revitalization of HengheTujia Township in Wanzhou District of
Chongging; YN-DCYU donated a total of over RMB120,000 to No.
5 villagers’ group equity-based cooperative of Taihe Community in
Kunming Dianchi National Tourist Resort for the construction and
development of local community. In addition, the Group made a
designated donation of RMB500,000 via the Luchun County Red
Cross Society to Luchun County Senior High School for campus
construction and development. In addition, donations were made to
the Yunnan University Education Foundation, with an accumulative
amount of RMB10 million. In summary, three colleges, namely
CQ-CHST, CQ-PASS and YN-DCYU, made cumulative external
donations exceeding RMB11.2 million during the Year.
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SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND =E&#ilE - EH

KPIs

e MERRSE

Description

Hak

—BREERBARENER

Chapter Reference

FREEE, (B

Aspect A1: Emissions

EEAT : e

General Disclosure

—RBEE

KPI A1.1
RASIR RIS IRAL A
KPI A1.3

PR AE IEIRA1.3

KPI A1.4

FRBHARIEIRAL.4
KPI A1.5
RABHARIEIRA1.5

KPI A1.6

RS AR IRAL1.6

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste.

BRARERYEN - KR THEHES - BEREZEEDH

EEER

(@ BX: &

(o) BPHBITAFEATZENBEEERABNER -

The types of emissions and respective emissions data.

BRI R ARRR B IR BUR -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FREX B EREEMMEE (LAEETE) k(@A
EEEN - BERMTE) °

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

PEABEEEWEE (CANGE) R(ER)BE (AE
EEB - BERBHE) o

Description of emissions target(s) set and steps taken to
achieve them.

AR BEE B R R REDEL B EMERER PR -
Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

MR EENBEREYR L - KM PIE] AR RE
ARRAEIELE SRR LR

VEE (WIAE

Environmental Compliance

RIBER

Air Emissions
RERBERL
Waste Management

BEEMER

Waste Management

REZY)E IR

Air Emissions

REREER
Air Emissions
Waste Management

FERBEX
BEEMER

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 RiZ  t @R EA

a3 E



O

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
2025IR¥E - @ MEIAWE

84

— AR R

KPI'A2.1

AR B REIZA2.1

KPI A2.2

FABHE R IEIRA2.2
KPI A2.3

RS EIRA2.3

KPI A2.4

RSB IEIRA2.4

KPI A2.5

R E1RA2.5

Description

it
Aspect A2: Use of Resources
EBHEA2: EREA

General Disclosure

Policies on the efficient use of resources,
energy, water and other raw materials.

including

BRERER(BIEEIR - KREARME)BECR -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).

BB SNEER AEEER(NE - Raoh) BFEE
(ATETEREFE) RERE(NMABESEN - BARME
8o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BFKENEE(MABEEEN - BERMETE) -
Description of energy use efficiency target(s) set and
steps taken to achieve them.

R FrET LR BERE AN B R R RERE L
Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

i it SREGE B KOR Al BEA ERE - LA KR PRET S B9 A KR
m AR RAEDEL B EAERI LR -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

12 BT ERER

A mAABEME MRS (AMETE
BAEE o

DR (IER ) BEE

Chapter Reference

FREEHE, (1B

Energy Consumption and
Management

Water Consumption and
Management

REIR{E BB IR

IKEREFREERE TR

Energy Consumption and
Management

Emﬁ{fﬁﬁ #ET

Water Consumption and
Management

IKEIRERE IR E IR

Energy Consumption and
Management

AR B E 12

Water Consumption and
Management

KEREFEEETE

As a higher-level education
provider, the Group does
not consume a significant
amount of packaging
materials in its daily
business operations, and
thus, no relevant policies
and data in respect of
packaging materials are
available.

AEBER—FRaSHER
HE REEERKARETD
I 85 N AE ] B 5 M R Y
BERER A EBEM
FHE B B BUR R BUR -
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Aspect Description

=4 Ht

Aspect A3: The Environment and Natural Resources
BHAS : BIERRARER

General Disclosure  Policies on minimising the issuer’s significant impacts on

the environment and natural resources.

— PR ER BEZITAHRRERARABREXNEALENEE -
KPI A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken
to manage them.

MR EHHRERRAERNEAZERERNER
BREAZENTTH -

A B 45 IR 1ZEAS A

Chapter Reference

FrEEe, VB

The Environment and
Natural Resources

REBERRARER
The Environment and
Natural Resources

RIBRRRER

Employment and Labour Practices
EBREZIER

Aspect B1: Employment

EBEB1 : {&{&

General Disclosure  Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

—MEEE BTN RRE HBEREF  LTERS - R F5HK
2 Zift - RIRIR AR E S REFIE
(@ BUK : &
(o) BFHBEITABEARZENEBERERROINER
KPI B1.1 Total workforce by gender, employment type (for

example, full- or part-time), age group and geographical

region.
BABEREIEB. IR EFEER(WEBEEER)  FidR MR El 5
BEE AL -

KPI B1.2 Employee turnover rate by gender,
geographical region.

RIER - FEAR iR EH

age group and

R A IEIZEBT .2 SHIEBRARLLE o

Employment

Employee Benefits and
Welfare

Recruitment and Promotion

Dismissal

Equal Opportunity

Communication

(=

EE M= REN
BEREFH
e

TEge
ZimiEm
Workforce

1

]

\

Turnover Rate

S
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Description Chapter Reference

it FEZEE LB
Aspect B2: Health and Safety
BEB2 : RERE

General Disclosure  Information on: Employee Health and Food
(a) the policies; and Safety
(b) compliance with relevant laws and regulations that

have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.

— MR BAREZE2TERERREREERABELEEN BERFERREREZE
(@) B3R : &
(o) BFHBEITABEAZENHBERLROINER

KPI B2.1 Number and rate of work-related fatalities occurred in Employee Health and Food
each of the past three years including the reporting year. Safety

ARENIEEB2.1 BE=F(EEERFE)BFEAITHMHABKLLEE - EERERERMELSE

KPI B2.2 Lost days due to work injury. Employee Health and Food

Safety

BARENIEEB2.2 REIBEAXIERH- EERFRERRELE

KPI B2.3 Description of occupational health and safety measures Employee Health and Food
adopted, and how they are implemented and monitored. Safety

BRERIEEB2.3 MMM BEEREL DR ARBRRTRER EERRERRTSE
e
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Description

Chapter Reference

—RIREE

KPI B3.1

A 48 515 B3. 1

KPI B3.2

RA AN FE1EB3.2

Rt

Aspect B3: Development and Training
[EEB3 : & RE

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BRRTEEBITLIERE B R BUR - fil %
FES o

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RER KRR iﬁ Bl (I
JlEEB DL

The average training hours completed per employee by
gender and employee category.

RIERINEEERIE D - BREETKZIINFHRE -

RERE PREEE)ESINE

Aspect B4: Labour Standards

[EHEB4 : 2 T%A

General Disclosure

— AR IR

KPI B4.1

FABIA RIS 1RBA.
KPI B4.2

RS AN IE1EB4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

BN IEE TGI8 -

(@) B3R : &

(o) BFHBEITABEAZENHBERLROINER -

Description of measures to review employment practices

to avoid child and forced labour.

MR RIEEGIIE AR R E T REHIST -
Description of steps taken to eliminate such practices
when discovered.

R RRE R BRR HR B RIS LT RENA) 8] o

FREEHE, (1B

Development and Training

B

Development and Training

TR EIE

Development and Training

TR B

Labour Standards

Labour Standards

L TR

Labour Standards

4% T %R

A
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Aspect
=]

EEEM

Description
Ht

Aspect B5: Supply Chain Management

[EEB5 : HEHEERE
General Disclosure

—RIKE
KPI B5.1
RAR AR IRIE1RBS 1
KPI B5.2

R A 81562

KPI B5.3

FAS AR I 1RB5.3

KPI B5.4

B AEMIEIRB5.4

Policies on managing environmental and social risks of
the supply chain.

EIRMEEO IR R G RERBER

Number of suppliers by geographical region.
mwREDHERHA -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

AR REERAED - MERITERELHER
HE  URBERTRERGE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

it A B Rl e S AR BT A IR IR Rk g R b eV 1B 1 -
AREBMITRERGE -

Description of practices used to promote environmentally
preferable products and services when selecting
suppliers, and how they are implemented and monitored.
i A R R B P R (2 58 2 IR R EE i e AR TS F9 1B 31 » JA
RAAABMITRERTE o

Chapter Reference

FREEHE, (1B

Supply Chain Management

HEHEEIR
Supply Chain Management
HEEEIR
Supply Chain Management

HregEEs

Supply Chain Management

R E

Supply Chain Management

e
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e RERWRE

Description Chapter Reference

— AR IR

KPI B6.1

RA R 4E A E15B6. 1

Ht FrEEE, B
Aspect B6: Product Responsibility

[EEB6 : EmEE
General Disclosure

Information on: Product Responsibility
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

BERAFRHERMBRBHEREZSY BE  RERME ExiEE

EEA KRBT A

(@ BE : &

(o) BFHBITABEARZENEBERERROIHNER -

Percentage of total products sold or shipped subject to As the Group is primarily

recalls for safety and health reasons. engaged in vocational
education and related
teaching services, with
its business nature
focused on providing
educational programmes,
teaching management
and campus operations,
it is not involved in the
manufacturing, sale or
delivery of any physical
products, nor does it
have any products that
are subject to recall for
safety or health reasons.

= (@ HEREAMARKNE BARAAEEFENERE

[Erse HE RBBEHER -
EBMEAREHE R
2 HEEEMREE
ERE - WP REM
EREmRE  HE
B - TP EFEAR
a2 R fERIE M /A
TEREER °
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Aspect Description Chapter Reference

=g Rt FrEEE, B

KPI B6.2 Number of products and service related complaints Teaching Quality Assurance
received and how they are dealt with.

FRENIEEB6.2 EHEMNEMNMBRBIRFEE ALEEH X - HEGERE

KPI B6.3 Description of practices relating to observing and Intellectual Property
protecting intellectual property rights.

BB WIEIEB6.3 i R RREMBEE G EED B EEHE

KPI B6.4 Description of quality assurance process and recall As the Group is primarily
procedures. engaged in vocational

education and related
teaching services, with
its business nature
focused on providing
educational programmes,
teaching management
and campus operations,
it is not involved in the
manufacturing, sale or
delivery of any physical
products, nor does it
have any products that
are subject to recall for
safety or health reasons.

BRENIEIEB6.4 A EERTEBENEMEDYER o HRAEE TR EBE
HE MEBEHERT

EBMEE R A R
2 HEEELKREE
ERE - WP REM
BEREMORE  HE
g - R Al B
Kij&}if%ﬁﬂﬁ/z\
TR A Em ©

KPI B6.5 Description of consumer data protection and privacy Data Protection
policies, and how they are implemented and monitored.

FAREBURIZER6.5 WIUHBEEERRERALBEOR @ UWRBBRITRERS SURR#
VA °
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e RERWRE

Description

Chapter Reference

—RBEE

KPI B7.1

RS 4E B 1EBT A

KPI B7.2

RABHAIEIRBT .2
KPI B7.3

RS AE IBIZERT.3

Ht
Aspect B7: Anti-corruption
BEB7 : RES
General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI IR - BR - BGFRERER

(@ BX: &

(o) BFHBEITABERTZENEBERERROIHNER -

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.

T BEE S B A 35 82 1 TA&EE,\T@%IE EHRTH
BB B KFAGER

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

R S e R B MAZ T - ARMBERITRERGE -

Description of anti-corruption training provided to
directors and staff.

fastRES R B TIRHMRESE -

v

vl

A

p=1]

FREEHE, (1B

Anti-corruption

Anti-corruption

RES

Anti-corruption

R&F
Anti-corruption

RES
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Description Chapter Reference

i FREEHE, (1B

Community

HE

Aspect B8: Community Investment

[EEBS : HERE

General Disclosure  Policies on community engagement to understand the Community Investment
needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities’ interests.

—MRAKEE BURALHEBERT HE $ﬁﬁE%ilE%’%£%ﬂﬁE1%E¥%%% HERE
BBt RN SR
KPI B8.1 Focus areas of contribution (e.g. education, environmental Community Investment

concerns, labour needs, health, culture, sport).

MRERIEEBSY FIEMEBBR(WHE RREFEH HIFR BR X HERE

b 8%) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus Community Investment
area.
FASRAEMIEIERS.2 HEFRIHBAAHABER(NLENEM) tERIEE
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Description

P

Chapter Reference

FrEEe, VB

() Governance
nea
19.

An issuer shall disclose information about:
(@) the governance body(s) (which can include a

-

board, committee or equivalent body charged with

governance) or individual(s) responsible for oversight

of climate-related risks and opportunities. Specifically,
the issuer shall identify that body(s) or individual(s)
and disclose information about:

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or
will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;

(i) how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

(iii) how the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions
on major transactions, and its risk management
processes and related policies, including whether
the body(s) or individual(s) has considered trade-
offs associated with those risks and opportunities;

(iv) how the body(s) or individual(s) oversees the
setting of, and monitors progress towards, targets
related to climate-related risks and opportunities
(see paragraphs 37 to 40), including whether and
how related performance metrics are included in
remuneration policies (see paragraph 35); and

management’s role in the governance processes,

controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities,
including information about:

(i) whether the role is delegated to a specific
management-level position or management-level
committee and how oversight is exercised over
that position or committee; and

(i) whether management uses controls and
procedures to support the oversight of climate-
related risks and opportunities and, if so, how
these controls and procedures are integrated with
other internal functions.

ESG Governance Structure
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Aspect Description Chapter Reference
=4 Ht FEZEE LB
19. BITARBBEEBEATIENER ESGERRE
@ BEEERFEARRMEERERE(FIERES
e ZESNHMAZFRERB)XEANENR - A8
M5 BITARBELBEERBIEARKEATED
() ZEEBELBEANAEEERHSRESHEE R
e Ee W REERERFEBARBRME SRR
B
(i) 7%

PR B MIE A 2 75 SR IR 4 2 L B R A 488 1 05 TR 4R

4

Sz
<

(i) ZEELEAEEBBETANEKE  EARIREK
MEBRERR P RABBECRABREF - AZER
AR AESE  BEZREIBEARTEZR
B 57 5 11548 B B\ B RN 2 4 B o A T BT

(iv) FZ M8 o M8 A G0 {r] BS B 7B T SRR AL [ B A A 38 Y
BEH T ERETEE(RFEITEREFI0R) ' B
&2 75 15 10 B AR B AZ 40 A 3 B B SR A B2 A ] 49 A
(REE358): &

b) BIEEBAERANUER SBKEBRBREBRREBRIAEERN

EVRNIE  EREEREFTHAC  BEUTEM

) ZABRGHEIRFENEEEAEXEREES

BEURNAHZABSIZESETEE &

(iy BEEEFERAEERELREFHBYEE RIZHE

FEBR S : i - ELEERERE RO EE

fih A ZPEBE ZBPTETTEES ©

—
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Description Chapter Reference

it FREEHE, (1B

(ll) Strategy

(D

20. An issuer shall disclose information to enable an Strategy
understanding of climate-related risks and opportunities

that could reasonably be expected to affect the issuer’s

cash flows, its access to finance or cost of capital over

the short, medium or long term. Specifically, the issuer

shall:

(a) describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;

(b) explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate-related
transition risk;
specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
— short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and
(d) explain how the issuer defines ‘short term’, ‘medium

term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

20. BOUANERBHER  URABRAESEESRAIRERE KK
B pHRATEHERIRE - mﬁ,\ﬁﬁﬁﬁ$ﬁ$ﬁ’\]
RIRERARER IS - Af8ME - FITAR
(a) ML SIRTEEARI AR H - PHASKREAR &% /\E’JEE
DME - BB RENERKAR R IEERE R R ﬂ%@
(b) BAEETT A BRIMFIARIEAERE R ﬁ#ﬁéﬁ/\mm
R Ak B\ R A2 B SR {1 4 B W 3R [ B ot B SR MR A R R A L

i
ZoieT

BT AE BRI SERRERERERMEES - B8N
HABBHnlge® ?’”‘ TARRSEIEE (R - I
=H): K

(d) MERITAWFAEREY  FHEREHR  UANELTEE
A0 {r] B2 HL SR B R TE AR 550 B #H88 o

S

@
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Aspect Description Chapter Reference
=g Rt FrEEE, B
Business model and value chain

EBEANEERE

21, An issuer shall disclose information that enables an Risk Management

understanding of the current and anticipated effects of

climate-related risks and opportunities on the issuer’s

business model and value chain. Specifically, the issuer
shall disclose:

(@) a description of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain; and

(b) a description of where in the issuer’s business model
and value chain climate-related risks and opportunities
are concentrated (for example, geographical areas,
facilities and types of assets).

s BOANEAEBEZATHRAGEHABRRAEEHEERENX ERERE
MEEEMNENMBERFENEN - BBME - BITAA
ERNT L EE -

() Fi3 Wﬂ%*ﬁﬁ%ﬂ flﬂ% HETANEBEANEERE
ERIMIBEEAZZ
(b) TB&LE?"TTAW%V%‘ZT%DF@%@QJ SR AE [ B
BBSERHMT (Fl - R - REREERR) o
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Description Chapter Reference

Ht FrEEE, B
Strategy and decision-making

RS MR
22,

An issuer shall disclose information that enables an Risk Management
understanding of the effects of climate-related risks and
opportunities on the issuer’s strategy and decision-
making. Specifically, the issuer shall disclose:

(a) information about how the issuer has responded to,
and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the issuer
shall disclose information about:

() current and anticipated changes to the issuer’s
business model, including its resource allocation,
to address climate-related risks and opportunities;

(i) current and anticipated adaptation and mitigation

efforts (whether direct or indirect);

any climate-related transition plan the issuer has

(including information about key assumptions used

in developing its transition plan, and dependencies

on which the issuer’s transition plan relies), or an

(i

=

appropriate negative statement where the issuer
does not have a climate-related transition plan;

(iv) how the issuer plans to achieve any climate-
related targets (including any greenhouse gas
emissions targets (if any)), described in accordance
with paragraphs 37 to 40; and

(b) information about how the issuer is resourcing,
and plans to resource, the activities disclosed in

accordance with paragraph 22(a).
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Description Chapter Reference

it RS, (B

20F BITANBREBEZEATHRRAGRBRARMEBHEREIR RREE

ﬁ%ﬁ]?jg ME - E8MmE @ BITABEREE

(a) BREZEIT A M 2T &I FE H SRS AR R P 10 {n] E
RIEABERRAEENET - BIEZEITAGTENAEIR
TRERENRIEHABEEZ  URTMERSERE
SEFHNBIZ - AEBME  BITAERBEUATEN
() B FE 15 18 8 R B R0 A% 38 i 72 & A S T8 HA % 2R 1 2%

TAERER (BEEREEVELNES

(i) B A skTaBAETT RV ERIE RSB E T1E (B M
%)

(iii) 1T A ERIERIRABRIE R G 8 (B IE T E H A2
REAHEERRNE - ARZTEIFTKBENE
) HEBETALARBERNE - AEEENS
B

(iv) BT AFT 210 B IR 37 E408R Pt &9 (E fa SR R AR
HER(BREEMAZRBHENRER(WE)): &

(o) B RAEIT NE B M 2R E 8 a0 a] RARIR £ 22(a) BR X R

WITENRMEIR °

23. An issuer shall disclose information about the progress Risk Management
of plans disclosed in previous reporting periods in
accordance with paragraph 22(a).

23, BIAARB AN S ERDNRRELQEFHEN BN RREE
B -
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it FEZEE LB
(Il1) Financial position, financial performance and cash flows
(IMEIEARR - BBRARRESRE

Current Financial Effect

BRI BEE
24. An issuer shall disclose qualitative and quantitative Risk Management
information about:

(@) how climate-related risks and opportunities have
affected its financial position, financial performance
and cash flows for the reporting period; and

(b) the climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of
a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities
reported in the related financial statements.

24, BITANABRBEA T EEME(LER N =gt
(@) ﬂﬂﬂﬁf’ﬁﬂ R M 88 2 ) 2 28 31T A FE B S R 60 B 745 1K
- BRRMRERE R

()*“T—Ei’l#?:r@lT ERFEERYBHRRTNEEME
BEREEEZELEEZHBNEARMRE - BRF24()
BPEROREERRARNEENEA

Anticipated Financial Effect
EHREEE

25. The issuer shall provide qualitative and quantitative Risk Management
disclosures about:

(@) how the issuer expects its financial position to
change over the short, medium and long term, given
its strategy to manage climate-related risks and
opportunities, taking into consideration:

(i) its investment and disposal plans; and
(i) its planned sources of funding to implement its
strategy; and

(b) how the issuer expects its financial performance
and cash flows to change over the short, medium
and long term, given its strategy to manage climate-
related risks and opportunities.

25, BITABAEBEATTEMSLER [Rb E 12

(a) BITAKZEEEERRMERAERMEBARIRE - I
ERENIATRE  BHEAMKIORERES - FHRESH
AR anfal =4

() ERERREES &
(i) ERERREABNESNAIESHR &

(b) EREITAEERIREFERRMEBHRES - HFEH
PFRELAERECRE  FHERHNEL -
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Description

it

Chapter Reference

RS, (B

Climate resilience

RIRE M

26. An issuer shall disclose information that enables
an understanding of the resilience of the issuer’s
strategy and business model to climate-related
changes, developments and uncertainties, taking into
consideration the issuer’s identified climate-related risks
and opportunities. An issuer shall use climate-related
scenario analysis to assess its climate resilience using
an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information,
the issuer may disclose a single amount or a range.

Specifically, the issuer shall disclose:

(a) the issuer’s assessment of its climate resilience
as at the reporting date, which shall enable an
understanding of:

() the implications, if any, of the issuer’s assessment
for its strategy and business model, including how
the issuer would need to respond to the effects
identified in the climate-related scenario analysis;

(i) the significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and

(i) the issuer’s capacity to adjust, or adapt its
strategy and business model to climate change
over the short, medium or long term;

(b) how and when the climate-related scenario analysis
was carried out, including:

() information about the inputs used, including:

(1) which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;

(2) whether the analysis included a diverse range
of climate-related scenarios;

(8) whether the climate-related scenarios used for
the analysis are associated with climate-related
transition risks or climate-related physical risks;

Scenario Analysis: Inputs
and Methodology
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Description Chapter Reference

it
(4)

(%)

6)

(7)

RS, (B

whether the issuer used, among its scenarios,
a climate-related scenario aligned with the
latest international agreement on climate
change;

why the issuer decided that its chosen climate-
related scenarios are relevant to assessing
its resilience to climate-related changes,
developments or uncertainties;

time horizons the issuer used in the analysis;
and

what scope of operations the issuer used in the
analysis (for example, the operation locations
and business units used in the analysis);

(i) the key assumptions the issuer made in the
analysis; and

(i) the

reporting period in which the climate-related

scenario analysis was carried out.
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g RS, (B
26. EEBRITADEANREEBARBRNEBE  HITAE BROMWBARERETE
KEEM @mAT%%ﬁAm%W&ﬁﬁﬁf%ﬁ@
MEEE  HRITEEENDNE - FTARREHT)
TRTE R HOE - ﬁ%ﬁﬁ%ﬁ%%%%ﬁﬁk%ﬁﬁn@@
1 o hkgkéﬂh‘%ﬁAﬂﬁ@ﬁ 0 RR =X [ ) &0
B - AEmE  BITABKE -

Nﬁé

(@) ¥ T}\%tiEiﬁElaﬂHﬁﬂ%%‘JJIEE’]nﬂﬁ HEPRT

f
(i

+d

BITANSMERTERBEMEBEXNZE (W
B) BRETAFTEZNMEHRIEEBERONT

=

EEMNZE

(i ;ﬁ/\ﬁ*ﬂ%é‘ﬂ]’l‘iﬁ’ﬂ%’%éﬂiﬂ%)ﬁéﬁ’ﬂikT\ﬁ?’éﬁ%
BEiRs &

(i) HITARBRIZERFEELEH - HHIMN KRR
MEFBRAAIBET

(b) Al AT EITRARABREIBE R AT - 81
() ERNEABE 8%
(1) FTAEDT P ERRIEARBIBER AR
@) PTERREZBRIRANREMERBR
(3) AHITFTEMHRIRERAIE R 24 ERIREFEER
R RIEEEERR G
4) BTAEEBRTRAER T BARHRIEE(CE
i —BABER
(6) EITARMR %Fﬁ Tiﬂﬁﬁﬂﬂﬁﬁalﬁgéﬁi T E
RIRMEREEL - BRI THEE LN
(6) BITAEDMHAERNSHESEE K&
(7) BT ADMTATRE Y E E S B (FI 20 D7 PR &=
B MRS EAL) ;
(i) FITAEDTHATIERNBERERR
(iii) ETRIEBAEBE R D ITROE R -

N
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Rt FrEEE, B
(IV) Risk Management
(V)= EE
27. An issuer shall disclose information about: Strategy
(a) the processes and related policies it uses to identify, Scenario Analysis: Inputs
assess, prioritise and monitor climate-related risks, and Methodology

including information about:

(i) the inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

(i) whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

(i) how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks (for
example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);

(iv) whether and how the issuer prioritises climate-
related risks relative to other types of risks;

(v) how the issuer monitors climate-related risks; and

(vi) whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

(b) the processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how the
issuer uses climate-related scenario analysis to inform
its identification of climate-related opportunities); and

(c) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management
process.
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Description
Ht
2irs BT AREEATER
(a) EITARRER - FHERIEREERR - UNEEEPE
BESURFESRNOREMEBEE  2FEBBEATH
EH)EF
() BITACRHNBAERR28(FINERRRRET
PR EREEE):
(i) BT ARA RAAERRIEEBEB RS RBRIER
IR
(i) T AMAFABEARROTZENEE - AT KL
REMBImETAREEREERE - ScPIEHE

P FRIRAE) ;
(iv) 1T A RIA M AA{AI kSR R AR BE R B AR 3 0 B At KR A
[\ BRI

v) BITARMMERAREMEBARR &
(vi) B2 _F—EE WML - BT ARIE R & HE
Ar Rz

(b) BITARRER - HERIREEMSE - UREBEEEPE
BRSVRFESOREZ(BREETARNE REEA
RIFBBAER ST REERIEABEENEN): &
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Description Chapter Reference
Ht FrEEE, B

(V) Metrics and Targets

VEERBE

Greenhouse gas emissions

AERBEHER

28. An issuer shall disclose its absolute gross greenhouse Metrics and Targets

gas emissions generated during the reporting period,
expressed as metric tons of CO, equivalent, classified as:
(@) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions; and

(c) Scope 3 greenhouse gas emissions.

28. BITANARBEERAANREREBEIEHNENRE" KREBE
SEMEERT)  ADR -

)
(a) BEVAERIBIEMN

ER
(b) BERERBHM : &
(c) FERER

EfE]

B5
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29.

Description

it

An issuer shall:
(@) measure its greenhouse gas emissions in accordance

with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;

(b) disclose the approach it uses to measure its

greenhouse gas emissions including:

() the measurement approach, inputs and
assumptions the issuer uses to measure its
greenhouse gas emissions;

(i) the reason why the issuer has chosen the
measurement approach, inputs and assumptions
it uses to measure its greenhouse gas emissions;
and

(i) any changes the issuer made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those
changes;

(c) for Scope 2 greenhouse gas emissions disclosed

in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

(d) for Scope 3 greenhouse gas emissions disclosed

in accordance with paragraph 28(c), disclose the
categories included within the issuer’s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).
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Description Chapter Reference

it RS, (B
29. BITAA - HEER

(@ BRIFEERESRBETALTZR —RXZABEENRK -
BT ANERBCEERRBZERR  CEZEER
IZAE(2004F ) Vet 2 B =R AEHE

b) WEEANTEREREHMN AL B2

() BITABRRAEEEAEZREERNGTESE  BA
BER B

(i) BEITABMIRIBZER L AR RBRTE
BEREER: &

(i) BT AEERBPEAE X - GAEHE MBRERET
WEMBEEAREERR ;

MAREF 28OV RIRBENSER ERETIW - WEEI

i AEENSER EREHN - WIREAMR T #

ZHERNEAAE AN ENENR &

IR EF8C)RBEENHEILZEREHNK - RIECE
EREZEBR  0cEEEE(BES)ZEEFEZE
(20114 ) YRl M B EISXE R R H 1T AT 2SI EIRE
RESRTREER -

ofF

kDI

@

@
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Description

g
Climate-related transition risks
RIZERERERR
30. An issuer shall disclose the amount and percentage of

assets or business activities vulnerable to climate-related
transition risks.

30. BTARBRBER I XA GHEBELRARTENEELER
EE)JE’U@%E&@n L

Climate-related physical risks

RIZERYER R

31. An issuer shall disclose the amount and percentage of

assets or business activities vulnerable to climate-related
physical risks.

31. BOANEARBERSXREREYERRYENEERER
é@%i%&ﬁﬁmo

Climate-related opportunities

RIRAEBEHE

324 An issuer shall disclose the amount and percentage of
assets or business activities aligned with climate-related
opportunities.

g2 BITARBRBESRRGHEBRENEEXER IDNETR
EBDL -

Capital deployment

EXER

33: An issuer shall disclose the amount of capital

expenditure, financing or investment deployed towards
climate-related risks and opportunities.

8% BZOTARBERRRAREERRMEENEARS - BE
HIREH D ©

Chapter Reference

RS, (B

Given that the financial
quantification of climate-
related transition risks,
physical risks and
opportunities involves
highly complex factors
such as scenario analysis,
asset risk attribution, time
horizon assumptions and
methodological judgments,
the Group is currently in the
process of progressively
establishing relevant
data collection, internal
assessment models and
management processes.
Taking into account
the Group’s education-
focused business nature,
the financial impact of the
relevant climate risks and
opportunities on assets
and business activities
still requires further
quantitative assessment
under a more mature and
consistent methodological
framework. Therefore,
during the Reporting
Period, the Group was only
able to provide qualitative
descriptions of climate-
related transition risks,
physical risks, climate-
related opportunities and
related capital deployment,
and was unable to reliably
disclose the amounts and
percentages involved.
The Group will continue
to enhance climate risk
identification, assessment
and quantification
capabilities, and, with
the improvement of data
quality and refined internal
management, consider
disclosing quantitative
information that is more
comparable and meaningful
for decision-making in due
course.
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it
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Aspect
=]

Description
Ht

Internal carbon prices

P ER B E B
34.

34.

Remuneration

#rEA
35.

35.

An issuer shall disclose:

(@) an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing, and
scenario analysis); and

(b) the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;

or an appropriate negative statement that the issuer does

not apply a carbon price in decision-making.

BITANARBENT

(a) MEEIT AT A RMEIERK D ERHEE(HIWRE
RE - EBBREBRERNN): &

(b) FET AR EEEEREHRAENTAMEER
M ETEE

HEENDTEER @ ERBETARBERRTEAEE -

i

An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or
an appropriate negative statement. This may form part of
the disclosure under paragraph 19(a)(iv).

BT ANERBERIEBEE REAZAI A &0 4 A % B
FFREBEENSEER - SR st BIRIEE19()(IV)ER
EE R EN —H5 -

Chapter Reference

RS, (B

In light of the continuous
evolution of policies,
regulations and market
mechanisms in relation
to global climate
change, carbon emission
management has become
a key consideration for
the long-term operations
and risk management
of enterprises. To
more effectively assess
climate-related risks and
opportunities and to
incorporate carbon costs
into the decision-making
process, the Group plans
to explore the adoption of
an internal carbon pricing
mechanism for the relevant
projects, so as to reflect
the impact of potential
carbon emission costs on
operation and investment
decision-making.

ERERRIRE LB
R VAR KIS IR B R
o BREERERERRTEE
RELENAREENEE
ZE - REBRGHERIEAE
B RS - IR
MARFBIR - AEEEE
FLAERAIE B RE 5B A #BIR
TE(BHEH] » DA BB Y BR
HERUK AR B R BIR K
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ESG Governance Structure
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Description

Ht
Industry-based metrics
THEER
36.

An issuer is encouraged to disclose industry-based
metrics that are associated with one or more particular
business models, activities or other common features
that characterise participation in an industry. In
determining the industry-based metrics that the issuer
discloses, an issuer is encouraged to refer to and
consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS
S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG
reporting frameworks.

AR BT ARE R AN Z R ENEER
AEABNITERSR  E2EFHETEELERAERY
ﬂ%h—°Eﬁmﬁﬁwmﬂ%%ﬁﬁ’$§%%§@%

TAZE(ER M B RE AT FEREERSSRITERE
?EE@WE@IK’X%% B RERRMEERBENTER
BEKMAMERETIBRENTRES  TEEHEES
B e

Chapter Reference

RS, (B

The Group has conducted
a preliminary assessment
on the applicability of
the relevant indicators
to its business nature.
Taking into account the
operation model, carbon
emission structure and
risk characteristics of the
education industry, as
well as the fact that the
collection of relevant data
and internal management
processes are still at
a stage of gradual
enhancement, the Group
was not yet in a position
to disclose the relevant
industry-specific indicators
during the Reporting
Period.

AEECARETEEE S
R MEEAEREETIY
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Description Chapter Reference
Rt FrEEE, B
Climate-related targets
RIZHERAE &R
37. An issuer shall disclose (a) the qualitative and quantitative GHG emissions target

climate-related targets the issuer has set to monitor

progress towards achieving its strategic goals; and (b)

any targets the issuer is required to meet by law or

regulation, including any greenhouse gas emissions
targets. For each target, the issuer shall disclose:

(@) the metric used to set the target;

(b) the objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);

(c) the part of the issuer to which the target applies (for
example, whether the target applies to the issuer in its
entirety or only a part of the issuer, such as a specific
business unit or geographic region);

d) the period over which the target applies;

e) the base period from which progress is measured;

f) milestones or interim targets (if any);

g) if the target is quantitative, whether the target is an
absolute target or an intensity target; and

(h) how the latest international agreement on climate
change, including jurisdictional commitments that
arise from that agreement, has informed the target.

B BOTANEARBQERERENHERERNERMRKREN RERBHRAR

B RAAFENTEERENCE R ROPERIOERERELT

AZFNEMER  BREEMEERBHERER - BITA

B EE B RE —WEE

(a) MLARIE B IZHUHEIZ

() BIREN B B9 (BlRRAE - BRESUARI 2 REME R );

c) BRNEREBRE(fINE R2EANBITARBAEEE
Y (EERNEERBELSIREE)):

(d) BARRERHME

(e) B2 EEREERM

(f) EREBFHTHER(ME):

(

(
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38.

38.

39.

39.

Description

Ht

An issuer shall disclose information about its approach

to setting and reviewing each target, and how it monitors

progress against each target, including:

(@) whether the target and the methodology for setting
the target has been validated by a third party;

(b) the issuer’s processes for reviewing the target;

(c) the metrics used to monitor progress towards
reaching the target; and

(d) any revisions to the target and an explanation for
those revisions.

BITABBBERTERBEZEEBEEZENFE - AREWAM
ELEEIZETT - BIE

(@) BRAFRRTEBBRNTERELE=TR
(b) EITAEZBIZRNER ;

(c) ARESEREEMNER Kk

(d) EAERT B ZOAE MRRA °

An issuer shall disclose information about its performance

against each climate-related target and an analysis of
trends or changes in the issuer’s performance.

ﬁAmﬁ%ﬁ@!ﬁﬂ%ﬁﬁahm%ﬂM§ﬂM&£
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Aspect Description Chapter Reference
=] R FEES B
40. For each greenhouse gas emissions target disclosed in  GHG Emissions Target
accordance with paragraphs 37 to 39, an issuer shall
disclose:

(@) which greenhouse gases are covered by the target;

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;

(c) whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

(d) whether the target was derived using a sectoral
decarbonisation approach; and

(e) the issuer’s planned use of carbon credits to Carbon Offset
offset greenhouse gas emissions to achieve any
net greenhouse gas emissions target. In explaining
its planned use of carbon credits, the issuer shall
disclose:

(i) the extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits;

(i) which third-party scheme(s) will verify or certify the
carbon credits;

(iii) the type of carbon credit, including whether the
underlying offset will be nature-based or based
on technological carbon removals, and whether
the underlying offset is achieved through carbon
reduction or removal; and

(iv)any other factors necessary to enable an
understanding of the credibility and integrity of
the carbon credits the issuer plans to use (for
example, assumptions regarding the permanence
of the carbon offset).
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Description Chapter Reference
Ht FEZEE LB

40. MIREFTERBEENET —HAZRBYMERT  BITA ARERBHKRER
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Description
it

Applicability of cross-industry metrics and industry-based metrics

BITEERRITEEENERY

41. In preparing disclosures to meet the requirements in
paragraphs 21 to 26 and 37 to 38, an issuer shall refer
to and consider the applicability of (i) cross-industry
metrics (see paragraphs 28 to 35) and (ii) industry-based
metrics (see paragraph 36).

41. EREBREABTNUNTE E21 226 37 EIBRMA TR @ &
TTABEZE()BITRER(RE28E355) M(i)1TXER(R
FEIRIALERERTER °

Chapter Reference

RS, (B

The Group has conducted
a preliminary assessment
on the applicability of
the relevant indicators
to its business nature.
Taking into account the
operation model, carbon
emission structure and
risk characteristics of the
education industry, as
well as the fact that the
collection of relevant data
and internal management
processes are still at
a stage of gradual
enhancement, the Group
was not yet in a position
to disclose the relevant
industry-specific indicators
during the Reporting
Period.

AEBEEREREA S
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